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ABSTRACT

-
-

A cﬂnprehens;ve investigation of tha ;ﬁlitary
recruitment process during the vietnam era focused on multiple facets
of the equity issue to assess the Impact of military manpower

+ policies. Using data from a sa;ple a young® men in the Hational .
Longitundinal ‘Surveys (NLS) three questions vere addressed: vho

, served, who vas drafted, &nd vho chose to enlist. The effects of ten -
determinants of military service (health conditions, mental ability,
dependents, eﬂqcatian, draft pressure, 5ﬂciaecanapic status, : ) .
residence, earnings, e;picynent, and knowledge of the world of (f' _
%ork) on the probability of serving, enlisting, and being drafted }
wére studied. FPormulated hypotheses were tested by multiple
classification analysis and lodit. Separate analyses by race were
also conducted. Reeults of the study included these: fathers served
at rates significantly below average; racial inequalities in
implementation of the health deferment existed; the military did not
-drav disproportionately fran any one social class vhen fulfilling its
manpowver de:ands- draft préssure vas the stréngest predittor (the
manpowver needs Df an intensifying war may have jeen the single, most’
"important factor in negating scme of the earlier inequitable draft
policies); and potential wage was, nat significantly related to black

*enlistment, thauqh it was a strang predictor among whitesi (JH)
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‘K o ‘ . INTRODUCTION o
. - : . N ,; CoN
" Introduction " ‘

The ﬁu:pese of this s’t’\idy'i%;\tc explore tﬁe determinants of
service in the armed farcés during the Vietnam era. A géncegtu;i
framework incarp@ratingraihgst of envircﬂmentaijésaeigeganémic,éanﬁ
instituti@nal factors is devélépédi Then é;nupbér of hypotheses
derived fram this framework are emg;ric%lly testéé- Zhé hypotheses
are tested in a myltivariate framework using & natfonal §amplej:;1cn

is an accurate regrésentatié% of the population of yourig meg W

provide the military manpower during theXVistﬂaé era, - _ ;
The Vietﬁaé War and the young men who staffed the armed foxces o

during this conflict have aroused public deéate and turmoil unlike

few issues of modern times., The policy decisions of the U.S.

Government and its agencies (DOD, géléctive Service, ete.) were at

the center of the controversy. Of special concern was the Selective

Service draft policy. The draft was the cornerstone of defénse », .

ﬁgnpavgr»pélicy because it made military sérvicé compulsory or .

in&uced enlistment for some young men while exempting and deferring

cthe;s_ Since much of the bitterness surrounding the war has sub-

sided, the Vietnam era military recruitment process can bé reviewed

objectively, Special attention must be paid to the equity issue,

= ¥

PN
. ’



'far the gc:ﬁmment asked some y&g men of tlﬁs erd to pastrgne
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eivilian 1ife plans as vell as to jeoparatze their life snd health. . -

* Young men ‘of the Vietnsm era were 'bam and rea.::héd maturity

"during e perici cb:.r:icteriqed by {nternational crisis (WW II; Kores,

rli_ﬂ Cu:bs.) Ths draft was seen &8s & necessary policy varisable, \

) )
for it permitted able young men to/be drawn quickly into service
in bsent of an gmergency. During this period "nationgl security

played a major rcs;éf in shaping defense manpower policy. In E.dditi@n,
armed forces humen resource procurement pelicy also responded to

i
changing attitudes ®owards four major issues: costs; compulSion;
- ’

. equity; and the impact of military menpower policy on normilitary

1 e - . , .
social goals; e.g., education, agriculture, and the elimination
of poverty., Given this broad range of issues it is not surprising

that defeqié mahpower policies have been the object of recurring
. A -
Congressional and public debates, . \

¥

Throughout the 1950's th94€qu&t isgue seldom received p bllc

review, Nearly every@ﬁé gserved, At that time the armed forces

required approximately 70 percent of the nation's young men to meet

~ \ .5

its manpower needs.” However, in the early 1960's, as the first
b € 3 Yy +: 3
L _J

“of the baby boom children reached maturity, a manpower surplus

Qg%in to appear. This abundance of panpgwer creatédiseriaus problems .

lGerh&rt (1971, p. xiv).

T

“Davis and ﬂnlbs&?‘ti (l‘f)g . 130),
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Justice , places the equity question within the context of “justice".

~in the choice of wna'waa'ta serve. -During this'perigd of relstive
peaee, the $e;e:£ive sgrvice took on a ﬂEw functia& or purpese. *

defgrred men in arder*th&t they might train and study and infthis_
ﬂ .

vay ‘serve the national inte;es " Policies such as the Sele ti?e
~Bervice student, hardship and cccugatiangl deferments in eaﬁéert

vith increasingly rigormis armed forces minimum health and mental

&

. 1 * : ; ' < . ! .
sbility standards reduced the 1-A (available for serviee) pool.
The equity” of:the draft became a bitterly debated natianal

issue asldraft calls increased in response tc thé escal&ting‘vietnam

WaI &nd as the number of reparted WEekly caﬁuglties regched one
hundrediz The Selective Service and its-draft classification system

came under attack because the draft classification criteris were

felt to exclude systematically upper class youth to the detriment of

the middle and lower social classes. College deferments were seen
;,' . A

bﬁi;anyias the principal means to this end,
The equity issue continually confronts students of human resource g )
= £ \
policy. The role and importance of equity in shaping policy decisions
bl .

is not clear, Nevertheless, equity as & policy priority takes.on

distinctive significance when society demands that 'a smal]l seguent

of the p@ﬁﬁiati@n risk injury and death, Rescher, in pisﬁr;butiag
5

3seem (1973, pp. 99-113).

QRESEhEr (1966?§§p, 73-8%).
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' measured became key aspects of national attention. In our -society,
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4 . . : '
- He-describes the.chellenge of justice in our ugaiﬂy oa the abilfity

to” bll;nee a mixture of gcnls (e.g., equality, need, effort, the

céman good). During the Vietnem era, due to .manpower surpluses,

~
polfcy makers had to achieve a harmcny between equality in the s
recrultment prccess a.nd ns-tianal gsecurltsy (the common good). 7

Equality in a canscripticn system implies an eqnal ;ikelihac&

of serving among young men cf the relevant age. _Hawever, equal;ty

-

is not monolithic, and the dimensions along which equity was -

race and social class Erésiﬁég}t&ﬂt perspectives from which to Judge
equity. D6 individuals of different races and social classes face

the "risk" and have the opportunity to.enjoy the benefits equally?

i N ) 7 o ot .
The student and occupational deferments which were introduced to

gerve the "common good" were thought by some to destroy equity Elg?g ’
o
the dimension of social class. An Qﬁjectivé\of this study is to

of ex-ante” equity. 8ince the draft often incluaesé'

1]

address aspect
the enlistment decision, an important question concerning the equity

[

EEK ante equity deals with the equal prabablllty (or risk) of
service, This study does not deal with aspects of ex-post equity or ¥
fairness in respect to conditions of service. Capdby (1972, P 22),

6A 1970 Defense Department study estimated fhat 50 percent of
all Army and Air Force volunteers were "reluctant vmlunteers ‘

' (Helmer 1973, p. 3). Clearly, over the history of the Vietnam

conflict the proportion of reluctant volunteers varied., -

ar
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Ihe Preseft Study - :

of the a;-aft. 18 not just Who was arafted VUt rather the l&rger v

/ ; . C e

queaticﬁ af vho Eerved T 7 . C.

The Objectives: Three Quegtians .

The yresent&atudy represents an attémpt to explare in a compre-’ .
s T

hensive maﬂner the military recruitment Pracess of the Vietnam era.
* . : .

This paper deals with three rdlsted questions: first, who gerved,

secondly, who was drafted and-finally, who chose to enlist during
, . & -y ’

‘the Yietnam conflict, The‘explerati@g of all three’guestions is

the most comprehensive manner of examining the military recruitment

process. The uge of thid fraaew@rk enables investigation of the

=

multiple facets of ‘the equity issue. .In addition it is p@ssible* i

to assess some of the impact of mllltafy manpower policies during -

-

L3

-

the Vie@nam era.

A conceptual framework is developed which takes into accoyfit .

& host of sociological, in nstitutional and econamic factors.

PESéEthrﬁhiéh has studied enlistment focused ﬁéén econamic variables,
The enliétméﬁt model in the'pfeseﬁg study enables one to assess the
iméacﬁ of these factors in & new way. Finally'all th%ee models are
tested uéing a multivariate technique which enables the evaluaticn
of the net impact of each of a set of independent explanatory factors.

. LS
on . the .likelihoods of enlistment, being drafted and serving.

o T 2

TAn aspect of equity not dealt with in this study is how the
"draft" altered the plans and behavior of those who did not serve.

12 :
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The study of enlistment is of speciel policy concern because

currently the armed forces rely upon volunteers to meet their man-

power needs. Previous regsearch efforts using different methddologles

‘have come to oppasité*é@nclusi@ns concerning the impact of eccnamigﬁ\

factors, such as milit ivilian earnings differentia 1 on enlist-
A B
ment. This study will help resolve some of the conflicts and

questions surrouning the impact of earnings on enlistment. Finally,

even though enlistment 1s voluntary, ther e are equit
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be explared bécaQSE'thi

development. In aiiition, a iraftee generally entered the Army and

The question of who serves is interesting because it represents

“'!V = ad = - 3 = =
a comprehencive pverview of the recruitment process. 1n addition,

economic variables are incluise: in this moidel., The presence of
economic variables ir th- MWl cerves” of
o+
S

“In 197 both the Yarine derre and the Navy met manpower demancds
through iniuction. Iowover, in thig year the large majority of
inpdactees went Feoo toee sy pepnart D07, . .

13

rl



\\
the civilian w&ée under difficult circumstances; e.g., a war
situation with draftees included in the model, |, \
This Study as a Contribution to the Literature _
. AL '

This study contributes to the existing literature in SEVEIElS
ways. Fif@stj it examines the impact of civilian earnings and un?
employmeut in a manner which overcomes mary of the weaknesses in the

; A\

i
study \E

multivariate analysis in examining the factors agsociated with

pix

current literature. Second, thi
conseription., Third, the sample used in this study is.an accurate
representation of the population of male youth who were chosen to
serve, Fourth, separate gnalysis by race is conducted. The majority
of pAst research used exclusively white samples or made no racial

"~ distinction. Fifth, the study relies on pre-service characteristics

[nd

measured at the time of draft eligibility and, in this way, insure
the correct temporal sequence., Sixth, analysis is conducted using
both logit and ﬁultiple Classification Analysis. The results of
the two methods are compared for consistency. Finally, the data
base and the research objectives (three questions) enable one to

sveral contexts mentioned above.

(]

explore the equity issue in the

The Data

The sample selected for analysis is a subset of the panel of
young men in the National Longitudinal Surveys (NLS). The NLS panel

iz a national probability sample of the civilian noninstitutional

population of males who were 1lh to 24 years of age when first

14

I



interviewed in the fall of 1966. .The subﬁet consists of respondents
with the following characteristics: (1) .14 to BO years of age in

1966 and {2) nonveterans when they entered the sample in 1966,

Caﬁfiniﬂé this sample to respondents with these characteristice

efisures that all respondents were nonveterans when first interviewed.
Interwiews were conducted annually (1966-1971 and 1973) during &
period that corresponie? closely to the Vietnam era (1964-1973),
Therefore, the 4ge ani the nati@nai repf;ient&ti&eness of the NLS
young men's éoh@rt allow an accurate representation of the popu-
lation of young wen proviling the military manpower during the

Vié%ﬁﬁm era, . In aliition, the NLZ contains enough sample cases to

make possible rseparate reliable ctatistical analysis for black youth.

The Flan of the Utu iy

The next chaiter (recents a concertual framework within whith

the obitectives of the -tnly are analyzed, In developing the frame-
K \] pLlng

forwari. Chapter I:1 wxplore:s metholological aspects of the stud
I f £ 2
includineg operationaliza®icn of the lependent and explanatory
g ot 5
variables ani 4 i-cuncion of =he atatiztical technicue employed.

In Chapter IV the e irical reoculvs are presentei, In the concluding
1 : I £

interpretations are irawn,

Qo A B l55 B
ERIC
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. CHAFTER TWO .

CONCEPTUAL FRAMEWCQRK

Introduction

In this chapter we present the conceptual framework for
inveétigating the three questions: (1) who served, (2) who enlisted,

and (3) who was drafted during the Vietnam era. The nature of these

questions requiresa%hat the conceptual framework be developed in the
context of the histSEical setting. Certainly, draft policies and
-cantazjersy over the war itse;f affected the lives of the young men
of the period in a unigue way. To démgnstrafe this we wili lock at

the Vietnam era in the context of past military manpower policies.

Special emphasis will be placed @'vtheémany facets of the equity
guestion., In addition to the eguity guestion, this study will

¥

explore factors independently associated with enlistmenty

military recruitment process during the Vietnam era., First, a
popular schocl of thought proposes that the dual policy of deferring
college students while simultanecusly drawing more heavily from

the lower AFQT categories through Project 1DD;DDOl placed the burden

lUntil the inception of Project 100,000 (1966) young men were
not eligible to serve in the armed forces if (1) they scored below
the tenth percentile on the Armed Forces Qualifications Test (AFQT) or
(2) they scoré%=between the tenth and thirtieth percentiles and

, 16
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of military service disproportionately on the lower class, the blacks,
2
and the poorly educated,” Secondly, findings from another set of
studies suggest that the student/occupational deferment coupled with
the armed forces ocualification standards placed a di sproportionate
burden of the military obligation on eligible blacks, the working
class and the "average' in terms of education and mental a,bility.3
Finally, it is possible that tﬁfaughaut the Vietnam -era Selective
Service policy change:? (e.g., withdrawal of +the graduate student
- deferment, the lottery, cte,' enourh to meet national egquity
objectivesz, This woul: suggest that while draft policy may have
selected unevenly fror. the poor in any one year, no one group bore
& disproportionate purien over the entire period (196h4-1973).
8 -ements on the Army Classification Batteyxy
or ation "ettery (Karpinos 1966, pp.- 92-111).
Projec 20,000 was ne,cun as a part of the Defense Department's
effort in the war on vaerfy The minimum mental test score require-
: er to give low scoring men the.chénce to -
ary. Under the new minimur standard, a
v asz the *?ﬂth percentile on the AFCT 1f he
/ e i & minimum score on one of

It is important to
entsz were lowered they
Thes tandarid’ men hOmpr}_“t%d 9 percent
‘he arme? forces between 1966 andi 1968,

were not abnlish
2f the new entran

}
h

¥
/

ERIC Y 17
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The Institutional Setting

The Selective Service played an integral role in the selection'

The Selective Service saw itself

()]

of manpower for the Armed Force
as an "emergency' agency which in the national interest implements

the decision rules used to distinguish the eligible from the
- = ﬁ - — -~
ineligible and the deferred from the non-deferred, The Selective

Service policies had to

o

lic alance the concept of "universality" with

the "theory of selection."’ "Universality'" implied equal distri-

ones who, in the national interest, could be most easily spared from

the civilian economy.” In aiiition, the military required that its
members have & minimur level of health and mental capacity. The

%

e ledi to a complex
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It was this classification system and the structural rigidity

BrVice

D]

of the Zelectiv

T

Ty

) l 8
ERIC

Aruitoxt provided by Eic:



prior to Vietnam (1960-63, the Selective Zervice System and the
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* of the mildtary manpower pool. The companion policies of increasing
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increasze the "quality” of tnaeir recruits. This was

o

n effective

methel, The relection rarte  mep examined for the draft
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registrant it c:lgssifiedi"u In this way a man's "friends and
neighbors decided whether he would be more useful to his country
in & civilian capacity-"lg

If the international arena had remained relatively calm, perhaps,
questions concerning the equity of the system wau;inct have been
raised, Haﬁﬁerg the eacslgtin'g! Vietnam War, and the dramatic
increase in draft cells Ef the mid 1960's brmght,the policies of
the Selective Service to the public's attention. In newspapery, bgoks '
and articles the concept of selective service as well as the insti-

LA

tution and its policies were chl;lenged.la Two important examples
of public scrutiny are the 1966 Chicago conference on the Draft and
establishment of a National Advisory Commission on the Selective
Service 1966 (hereipafter referred to as the Marshall Cr;:rx,,ir::ﬂissic:::ﬂ)ilLL
Both the Chicago conference and the Marshall Commission questioned
’ém equity of the then current system. It was argued that higher
income men could effectively avoid s;ﬁice through the student defer-

ment. The Marshall Commission contended that young men who had

llDavis and Dolbeare (1968, p, v).
2rp1d. '

32}:& New York Times (January 3, 1966), Newsweek (April 11, 1966),
srter (June 16, 1966), Newsweek (July 10, 1967), Carper (196 '7),

Xlassen (1966), Chamnn (1% 7, Walton (;967) Tax (1967), The U.S.
National Advisory Commission (l%?)

1L,

Tax (1967), The U.S. National Advisory Commission on the
Selective Service (1967). N
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y
sufficient income to take advantage of the college deferment then had

nitely through graduate schoel, occupational or depeundency deferments.
These findings, growing public pressure and the irlc;reasingi \
manpower demands of the intensifying war led to the elimination of
the graduate student deferment and>a reduced list of deferred
occupations. The€e changes were a stop-gap measure, By 1969 the .
lottery was initiated and by 1973 virtually all armed forces new

L

entrants were volunteers.

e
-

On the other hant, the high'gnciiénCE of unemployment &among
§

=

; e . . 1
4isqualified youth pointed to yet another inequity. 7 The very
Zroup which lacke! sufficient skills to "make it" in the civilian

sector were lenie! *the opportunity to take advantage of military

[

training ani post-rervice bhenefitr, Hence, in the same year that
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onwari, young men who were ~lassifiei ac 2-2 (the student deferment)

retainei that classificatisn until they zraduated or withdrew from
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school. Hence the student deferment was at least partially effective
/

_throughout the entire Vietnam era, J

Helmer in his analysis of thefﬁiétngm era argued that the
introduction of Project 100,000 and the student deferment aggravated
the inequities of the recruitmént process, The result, according
to Helmer, was that if & young man came from & lower or middle

SDQi@EE@Di?iQ background, or had finished 12 qr fewer years of school
he had little chén&é of avoiding the armed fégﬁes duriﬂg,thehbiétﬁam
conflict, . |

During the Vietnam era, as & young man left the educational
systeﬁ he was confronted with®*another pQWE%ful institutional systeg

s 3
which had a potential claim on the next few yéérs of his life. &Henéeg
any system which explores the determinants of service in the Armed
Forces must inéluderrelati@nallT properties w@{ch relate the
iniividual to the institutional environmental setting.
Health and Mental Ability

The armed forces established minimum health and mental ability
requirements. Individuals who 4id not meet these standards were not
eligible to serve, Exact definitions of minimum health and mental

ability were institutionally determined and, hence, subject to change

through institutional directive. GSince a young man's objective health

o
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condition is also subject to change, the relevant health condition is
that which prevails at the time he becomes liable to the dféftlg
(e.g., finished school). A negative relationship between poor health
. and the likelihood of Servicél9 is anticipated.
jg}ést previous sﬁudies have dealt with the health factor by

"excluding from analysis those ineligibles for service. These studies
were most frequ2ﬁ£1y concerned with enlistment, and hence were th,‘
interested éither in thévbéhavi@r of the ineligible grcug‘ar'in -
auestions @f equity. H@wevergithere is reason to suspect & negative’

relationship between self reported poor health condition and
; . , - N
service among those who are classified as qualified.

In 1962 the 1-Y (qualified only in times of wer or natienal

L . . . N . 20 .
ergency) draft clasgification status was initiated. © It was

m
=

zinally designed to separate the "not quite fit" from the '"not

o
2]
e

3

qualified" or L-F classification, The 1-Y was a temporary deferment

which had to be renewed every year, Men classified as l-Y make up

laThé time of draft eligibility will be used as the point of
reference for the following variables in addition to health: region
idence; dependent status; average hourly earnings; unemployment
education; ani draft pressure.

lEThe hypothesized relationship is anticipated for the likelihood
of enlisting and being drafted. Unless otherwise stated, the
hypothesized relationship between the likelihood of service and the
variable under consideration also holds” for the likelihood of
enlisting or being drafted.

D -
LQGerhardt (1971, p. 26,

23
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a heterogeneous group. For example, a man could be classified as
1-Y for such varied reasons as a broken leg at the timg of the armed

forces physical examination or failure to meet current minimum

21

[N

mental or physical standards.

Throughout the Viefnam era several programs were initiated

- which drew men who did not meet minimum standards out of the 1-Y

pQDlV&ﬁi into active'duty.gg Hence, a 1-Y did not automatically
éleudé service, It did, on the other ﬁand; act 1i£e the student
deferment by delaying the potential obligation. Hence, even when
the iﬂeligib%g are excluded from analysis a negative relationship
between service and poor health is expected,

The only previous study that included health as a variable in
a maltivariate analysié found some interesting racial differences,
Kohen and Shields examined the impact of health limitatiéns on the
likelihood of service. While the variable did not achigve
statistical significance for blacks, iﬁ was a powerful prediﬂ%or
among whites. The authors speculated that the relative attractivé§

{
ness of the armed forces compared to the civilian labor market for

]

Gerhardt (1971, p. 266).

™

J_V 4

] . . -
“For example Special Training Enlistment Program (STEP) and
; )

Project 100,000, »
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black youth caused those with minor or subtle heslth 1imitéti§ns‘ ¢
(e.g., allergies)-té waive their rig@t to nen-service more often
than whites with similar afflictians.ggﬁ
"It 1s & popularly held belief that the upper %1@53 avoided
the draft by menipulating the health deferment, eiéhfr by kﬁawiFS
8 sympathetic doctor ngby fabricating or dist@rtigg an.exi%ting

physical iisardar_gu _Indeed, it is noted in an official Selective

. Service document that "it is ﬁnfoftunatély true that the college

years contributed somehow to an increasing rate of fajlure on the

25

Armed Forces (physical) examinations".”” Lower class youth may

!

alsatavoid service for different ;easaﬁs, suchias physical pr@bleig
due to early poor nutrition or envirormmental influences. On the )
other hand, programs such as Froject 100,000 drew most heavily
from the disadvantaged, thus counteracting the factors which would
Y
prevent service, ‘ : /;ﬁ
The impact of mental ability on the likelihood of serving in

the armed forces stems from two different Selective Service

categories of exemption or deferment--the mental ability exemption

and (indirectly) through the student deferment. The mental ability ¢

H'"J

3I{Qth and Shields (1977, p. 166),

uMcGrofy (l§77)_

T

of the Selective Service,

ngeml Annual Report of the Directo
1, 1970 - December 31, 1970, p. 7).
/

(July

/
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exemption leads us to expect a lower incidence of service among

young men with low aptitude levels, .However, Project 100,000, by .

lowering the minimum acceptable standards during the Vietnam era,
- o
may have weakened or negated this impact,"é From an equity

standpoint, the ability exemption would have tended tc reduce

the rate of entrance among the lower classes.
. 4

The r~lationship between ability and entrance intoc the armed

forces has been éxplored in a number of previcus studiesz. As with
health, youth ;ith peréanéﬁt ability éxemptions have gEnérally
been excl{égd from the analysis,. W‘En the ineligible are exgluded,
youth with low levéis of mental ability are expected to be more
likely tc enter military service, since they are probably not
college bound and therefcore, not protected byé£hg student deferment.
In additicn, they are more likely to enlist in DrderAt@ receive

valuable training and experience, For similar reasons, youth with

évgrage levels of mental ability are also expected to have an
above-average likelihood of service, Because young men with high
levels &f mental ability were able temporarily to avoid service

through' student deferments, they are _expected to have a below-
=

., —

average likelihood of military servife.

iéMgskDS (19699

LF g
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ionship be’éﬁeen A

.

-It:hmﬁen and Bachman found an in:v’é?;ée'

§ ﬂtll sbi gy lnd attempted gz_:liatﬁent.r sHawgver ;s when' looking at
| ggggg; enlistpents, those in the lower tail of the mental ability
S ﬁistfibutidh enlisted at the same rate as those in the middle ‘

(ar ;:imgﬁely 1k percgnt).27 On the a%her ﬁgﬁé, énl& three percent
d’ E of thd men in the top mental ability category enlia?edg Ccllegg

was seen ag the first

- SS::S youth, however, above-a¥erage ability was found to be péaitively

aspociated with enlistme,'igg Kohen and Shields discovered that

youth with average méasurea mental ability served at higher rates
than either those with low or high IQ's.2”

B%anphes of the armed forces such as the Air Force and the
Navy established a higher set of mental ability requirements than
the Armygo and also :eeeived lower quatés for "New Standards" men

from the .Department of Defense,al For the most part these branches
X P :

SN I - ' »
27johnston and Bachman (1972, p. 86). k

Ibid.

Egﬁohen and Shields (1977, p. 166).

-

' BQfoiceg Secretary of Defense, Assistant Secretary of Defense,
Project One-Hundred-Thousand Characteristics and Performance of "New
Standards” Men, (March 19, 1969, p. 11). Department of the Army,
Supplement to Health of the Army. (June 1969, p. Th).

3l“New Standards" men refer to the men brought in under
- Project 100,000,

| 27
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B . j p
‘ -relies on enligtment Hence; we expect’ tha

ments, making it the single largest deferred category.

’in the aggregate . .

¥E

"&raﬂsge- ‘are more>likely. than enlistees tc: be concentrated in the

lower levels of the IQ distribution.

The Hardship Deferment
Young men who céuld meet specific criteria established by
Seleetive Service regulatian were deferred (i.e., not liable to the

draft while 80 elaasified) While these criteria for deferment
were revised throughout the Vietnam eraBg
remained relﬂ%ivély stable, The hardship deferment, based mainly

on the presence of a child, constituted a permanent deferment ,ifas

hardship deferment

contingent primarily upon & minimum level of national security.
Over thirty pefcent of the young men deferred held hardship aefe;ﬁ
- 33 Given
the risks of war and the copportunities in the civilian sector
relative to thoge in the military it is assumed that most young

fathers will choose not to join. Beeause there is an inverse

relationship between socioeconomic status and a young man's age

32Annuai Report of the Director of Selective Service (1963-1967),
Semiannual Report of the Director of Selective Service, (January
TETD-December 1975).

*

33Annua.l . Report of the Director of Selective Service (1967,

p. 24). Semiapnual Report of the DlrectDr of Selective Service
(July 1970, p. 7). :
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o "7t 'the birth of ‘his first childBk this deferment tends to provide
the greatest degree of prote®ion to the lower socioeconcmic
: L] .
classes, '

Dratt Presgure

During the Vietnam era the need for recruits fluctuated,

; along with the intensity of the fighting. Armed forces ﬁ;nﬁafer
demand was reflected in the level of draft calls., Not surprisingly,
Kohen and Shields found that a prospective recruit was more likely

, +to enter the military if he became eligible during times of high
draft calis. Not only does the number of draftees increase during
sugﬁ periods, but enlistmenté may also be expectei t{;%?cresée
vhen draft calls are high. Entering as a valunteer Was & way
to fulfill an obllgatlan and simultaneously to avaid some of
the costs of the draft (i.e., a relatively higher prcbsbility
of exposure to combat). In addition, enlistment offered a
relatively greater degree of choice ofrbranch of service, military
occupational specialty and training opportunities., It is little
wonder that many enlistments occurred bétween the time that a
yough reeeivgd notification that he was drafted and his

scheduled induction date. 1In all previous studies, measures of

- 3;, j,, -

U.S. Bureau of the Census, Currgpt,Papulati@nfRépQrtsg
(1974, Tab e 5, p. 27).
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“draft pressure have been significantly related to levels of enliste

.ment or ger€ice.35 Hence, it is hypothesized that if a young man™
becomes draft eligible during periods of high draft calls he will be

more 1ikely-to entefge military. .

;3m Selective Service criteria, there are various personal
characteristics that may reasanibly be expected to be associated
with the dependent variable {n @@ three models. Since the student
/

35Jahnstan and Bachman examined draft pressure in the ‘context
of several motives which they pogtulated are directly related to
enlistment. Motives in their analysis included: (1) a young man's
perceived "self fit" with military type job; (2) a youth's
indecision over future plans; and (3) his draft status. They
hypothesized that if a young man perceived a good fit between him-
self and a military job, was undecided about his vocation plans, or
faced a high probability of being drafted he was more likely to
enlist, All three variables were found to be positively associated

with enlistment and these variables alone accounted for 32 percent g

of the variance in enlistment behavior. The most important predictor
was knowing whether a young man planned to enlist after high school.
Unfortunately, knowing that short-run plans preceded action suggests
little about how these plans were formed., They fo that the more
useful concepts of "fit" and "draft status" accounted for 19.2

" percent of the variance, with draft status being the most powerful
predictor. Johnston and Bachman (1972, p, 67).

, Another set of enlistment studies hypothesized that the draft
'affected the enlistment decision primarily through its impact on
expected civilian returns. An individual's estimate of the
probability of being drafted affects his estimate of the present
value ot civilian earnings. In other words, &s the probability of
being drafted rises, expected ¢ivilian returns fell, reducing the
difference between expected returns in the two géctcrs and hence
motivating enlistment (Fisher 1969). :
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iﬁi_“L‘**”%J“E!!E!m!ﬂﬁaé“iﬁé‘ééﬁtfzi to the controversy over fhe draft, 4t s

necessary to exaninéltﬁe relationship betweén pre-service één;;@ian‘
and service in the armed forces, The impact of the atudentrd;ferl
ment, some suggesi, ﬁag to channel the highly educated away from
service, However, the gtudent deferment is only one facet of the
'ﬁatential.tnearétieal impact of education on £he likelihood of
military service, For éxamplé, young men'wha;have no intention of
pursuing higher education may view time spent in the armed forces

as a substitute for civilian éxpériénce and training, and heﬁce

_enlist. )

Although it is at times unclear, a careful review of the
literature suggests that youth who are "average" in terms of edu-
cational attainment are most likely to serve.BT Kohen and Shields
discovered a strong association between pre;servige education and
the likelihood of service. For both racial groups high school
graduates were significantly more likely to enter the armed foreces,

However, & racial difference appeared for high school dropouts, i.e.,

the likelihood of serving is significantly below average for blacks

? = - S

36Thé precise criteria for a student deferment changed through-
out the Vietnam era. Until 1966, enrollment in a graduate or
undergraduate program ensured deferment. For a short time (1966)
the 2-S was based on class standing, Graduate student deferments
(except for students in medical or related fields) were abolished in
1967, while undergraduates making "normal progress" toward a degree
continued to be protected. 1In 1969 the lottery was established.and
student deferments were no longer extended to incoming students.
However, exi#fing Jefermentc were continued until graduation or
withdrawal from school,

STGray (170 , kohen eni CZhields (19477}, Wool (1968).

!
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Tt no different than average for whites. While blacks with’scme
N college did not serve at gi@ifi;:sntly lower rates their white _ ‘ 7
eauntef;grtg did. | e
In his discussion of pre-Vietnam era studies Wool came :tq * v i (
similar eenélusian--garﬁi?iPati@n in the ar%ed forces was lowest ;3;‘_
38

z

both e:trgées of the educational attaimment speétrum. A Defense
* Department sample survey of male civilians (ages 26-34) r_érea,lgd

that 73 percerk of the high school completers with no college

experience ha.z;l entered the Ermeda forces, while only 5l percent and

59 percent, respectively, of the cailege graduates and high school (
. dropouts served}g

Contrary to the above cited studies but consistent with many

popular perceptions, Fligstein found that pre-service education
during the Vietnam era was inversely related {o the likelihood of
service, He concluded that each additional year of education

C i ) . i L
reduced the likelihood of service by 2.1 peréént!'o

Race and Family Background
Equality in the presence of the draft implies equal exposure

to military service among the draft eligible. Although the concept

Boo1 (1968, p. 103).
300l (1968, p. 106).

L
%ligstein (1976, p. 17).
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. =~ "o equity has many facets, race and social’class are frefuently
mentioned as dimensions along which the conscription system failed .

to meet the equity objective. . .

Race
Much of. the concern with the inequifieg in the Selective Service
system revolved around the race issue. A finding of overriding

*

concern during the early war years was the consistently higher -
prbgirtian of blacks, compareq to whites, that failed to meet the
armed forces entrance TEquiI&mEﬂtS.Al ‘This failure was primarily
' .
due to poor performance on the mental test. Throughout a léiyear
;peri@d (1950-1966) blacks were disoualified on mental grounds at
four times the rate for whitesigg It was argued that through high
Aisqualification rates blacks were éeniéd‘the opportunity to
Eparticiﬁate in the benefits of seryice; i,e., training, medical care,
etc, In an effart to overcome these problems as well as meet the
growing military manpawér demand the years gfte; 1966 were ﬁarked
[ ' by national programs designed to inerease the proportion of blacks
disqualified, Theréfare,!it is not surprising that the literature

A =

which includes post-1966 |data suggests an enual likelihood of

iy

D]

il

gervice between blacks and whites.

A V . . . i ) ) ) . ) o . B E] V )
lﬂerhardt (1971), Karpinos (1966), Moskos (1969), National
Advisory Commission on Selective fervice (1967). .

L2

2 N ot
“Moskan (1U6).
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B oo l!élﬁze of the !mAlI fber of BYMeks in. their ssmple Johnston
7, and Bachman examined racial dii‘ferences thra;gh a gimple tahle mr:i
ing the pfdbaiility af en;istiﬂg by race, They‘&iaeavered equity
" between the raees, approximately lh 5 percent enlisted lfter'i;lﬂing

high sehcal 43 Overall, Kohen and Shields found that a larger
proportion of whites than blacks served in the military (26 versus
2y pereent) Huwever, conffistent with the findings of Jahnatan
Bnd Bachman, even this small difference disappeared ?EEﬁ other
factors were controlled. The Kohen and Shields study is the only
work in the literature which did separate miltivariate analysis by
race. Although there were no overall racial §ifferences, Kohen and
Shields discovered racial differences in the effects of some of the
factors exglaiﬁing participation in the armed forces. These
differences appeared as the impacp;if health, region of residence
and education and willxbe discussed unier the Eéf?ESpDnding sub-
headings.

Fligstein found a significant difference between the racial
groups. He found that blacks gerved in disproportionately fewer
numbers than whites; he reports that they were 17.7 percent less
likely than whites to serve;”g,and attirbuted this to either dis-

proportionately high physical/mental rejectiég rates for blacks

hBJDhnstan and Bachman (1972, p. 104),

uuﬁéhen and Shields (1977, p. 166).

L5 , o _
5Flig5teiﬁ (1977, p. 1%).
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%*“”““”“””'”‘EE rieisl’aiseriﬁinsttan»praeticea by the miltitary, Hﬂiﬁ?ﬂé,!it is

"que:tianahle vhether, as he claims, his results are generllizib;:

, over the Vietﬂam era, . Fligstein s results, arg not surpriiing given

‘the iimitations of his sample, which incluigd only respondents who
\ véreils and over in 1966. As was noted earlier, the,yearé griai

to 1966 were mafked bf high disqualification rates among pléeks;g

The years after 1966, on the other hand, saw increased military

manpower demand and programs such as Project 100,000, both. of which

tended to increase black participation. Apprgximgtely Lo percent

+

of the men whc: r‘xtered &ﬁdEI‘ Project 100,000 were black.
Aslde from the high disqualification rates among blacks anqther

aspect of the ra:e/equlty picture came to the public & attenticn.

Even though blacks experienced dlsprapcrti@nate disqualifiaatian_

rates they were drafted at rates greater than those of whites,
. . .
Furthermore, the burden of the draft seemed to weigh most heavily

_upon the gualified blacks. The Marshall Commission found that in

1964, of the cualified 26-3L year olds, 30.2 ﬁercent of the blacks

L7

\were drafted compared to 18,8 percent of their white counterparts.

The quota system and the racial composition of local draft
boards have often been cited among the reasons for this discrepancy.

In 1966, blacks made up only 1.5 percent of all draft board members

1
*5M@éknﬁ (1060, p. 159).

o

The National /ivisory Commission on Selective Service (1967,

=

L
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in the entire country.. Indeed, many states in the deep South had '

never had a single black appoiated to & local draft board. The

Sglective 8ervice quota aysf prabsbly led tg ‘higher canacriptian

rates among eligible€ blacks, Draft qqatse were based upon the 1-A - s
(avajlable for service) pool and consequently excluded men in
deferred eategaries. 49 Elacks*werg less likely thgn whitei té take

; 50 y -

advantage of the student or occupational deferment.
{ S
disproportionate number of 'ua;;f;gg blécks_wére members of the .

Hence a )

draft eligible pool in their community. Subsequent policy changes

such as the elimination of the student déferment‘préﬁgbli reduced
the digpraP@rtignaé;-Fateac@f canserigtianvamang eligible blacks. )
\”HFnce, given these ccuntervailiﬁg ﬁ@liciés, it is unclear whether
‘blgcks as a whole were inducted at:disﬁrcparticnéte rates. However,
we expect that these policies did not offset the trgnd among .
éualified blacks. We hypothesize that eligible blacks were inducted
at higher rates than their white counterparts.. 7 .
Socioeconomic Status
Throughout the literature of the mid and late %gé@'s there .

were frequent references to discrimination in draft policy along

4

LIEabfmsl’it:s (1969, p. 157).

ugLittle (1969, p. 23).

>Qvoskos (1969, p. 1u6).
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saeiaeegnamig 1in=;.s% It was ;rgqed that the composition of the

' 1ncal drsft boards, the eanscripticn/enlistmEnt quota ‘syatem and .

the student deferment were the chief causeg nf the low. rates Df

' service among upper income ‘youth.

General Hershey depicted the local draft board as repre-

-

sentative of the community. He described the 1eea.l board as "little
groups of neighbars" who aecided which men served in thg ‘armed

forces and which served their cauntry besgras Eifiliaﬂs.gg A
i J = * *i-’

closer look at the gctual draft board canpﬁsitiaﬁ&ﬂuggests a rather

.unwepresentative picture, Aside from the. fact that nearly. half

of the all male, predominantly white board members were over 60
ani almost two-thirds were veterans, the occupational and edu-

cational levels differed from the papulatian as a whnle The

educational attainment of board members was comparatively high

and the dominant accupatign groups were professional and praprietcrs-

managers—officialszsé Davis and Dolbeare describe the local : =

board members as part of the "elite! in the local community.
Although most of the draft classification decisions involved

minimal julgment, Davis and Dolbeare estimated that between 10 and
14

\4

Elfarrexample see Da)}s and Dolbeare (1969), Little (1969),
Moskos (1969), and The NatIonal Advisory Commission on Selective
Service (1967).

. :
" pavis and Dolbeare (1969, p. 57).

53 )
SBvii., pp. 57-58.

37
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iﬁ’*ff; - 30 percent of the cages before the local ggard at any one Eime e

* invﬁlved the digcretian of the meﬁbers. In mast cases diseretian '
;'i . was Exgrcised_in deciding barderline hardship and Qcéupaticnal

| " A dgferggnt§;5k Offieially the deferred accugutiang were autlinéﬁ”?
v | in the Depqrtmcnt gf Labar Critical Skills List. However, in 7

- practice there was little corréspondence bEtWEEﬂrthe De;arﬁment .
of Labor Critical Skills Lyst and local deferment policy. . The
“decisicﬂé!vé;e based o1 the board members"newspager reading, - - -
individu&l éssumptign or private prejudices n35 In a sample of

199 local draft boards th® Marshall Cammissian discgvered cansideri S

able variability between boards in exactly which cccup&tigns thEy .

chgse to defer!56 The unrepresentative nature of the local board, ’

and theéir discretion and variability in determining occupational

deferments led to the conclusion that local board members favored

= - . .
»young men who, like themselves, were from the upper class,

the 1-A pool. Lower clags youth had a greater likelihood of being
classified as 1-A since they were less likely to attend college
of be eligible for‘aécupaticﬂal deferments. Hence, they were more

likely to serve,.

%pavis_énd Dolbeare (1969, p. 79). * .
55Ibici_, p. B1.

56The,Nationa; Advisory Commission on Selective Service (1967, .

p. 95).
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Emring the piﬂet ef the Vietﬂem era differentiel ietee of

i eerviee by edueetien level were gften cited as. evidenee ta eﬁgpe;t:

the exietenee ef dieeriminetien eleng eaeieeeenamie 11ne3. Fer
o ': Gf ul

college graduates (ege 26 in 196&) bed experienced militery

" gervice.’! The data from which these arly studies were taken

d1d not include the impact ef either deferment/exemptiaﬂ policy

eheﬁges or the inténze figh ing and high draft calls of the mid

1960 5, (1966-1968). -/ | .
Interestingly, the fiﬂ&inge of, studies which utilized later e

dete suggest thet secieeeanemie statys does not have a direct effect

- on entering the military. Rather, the impact is indirect acting

threggh guch factors as educetien and mental ebility. "The Fligstein

and Kohen and Shieldg studies found no net inde@endent impact of

&

socioecomomic status on the likelihood of serving. However

neither of the studies explored the relationship between SES and

service among the eligib1e5_58 Jcﬁneten eﬂé Bachman found an

3

invereé\feletienehip between enlistment and socioeconomic status.

" 5Tpavis and Dolbeare (1969, p. 15). .

585eleetive eervice eritics claimed thet the burden of service

-fell upon eligible youth from the lower SES groups. High incidence

of failure to meet mental requirements among the'poor was cited -
as the reason, :

i
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meh from higﬁerisia’fﬁﬁ fanilies chose-enroliment in ccﬁe_ge '

=

_over enlistment. However, their research design sutomatibally

, definea college attendgnce and enlistznent e.? mtu;:u.y exelusive

mtn. H;mr yuuth -enlist after their first year ce-,eallege- hence,

this study explored only a vefg’shart—run relatianship between

o+

We hypothesize an inverse relationship between socioeconomic

|
enlistment and aoci@eeam:mi}z status.

status and the likelihood of service among the eligible., High

1ncidence of disqualification among the i:u:ar— hmfever leads us to

hypothesize an inverted U relationship between service and social,

‘class when‘the ineligibles are included in the analysis.

L]

‘Residence

It is a commonly held view that young men fraom the South

*and/or rural enviromments serve in the military in-disproportionately

high numbérs, The explanation is often in.terms of "escape" aﬂ&

i
appartunity" 59 according to this view i¥ a yauﬁg man dives in a
ré;ative;y poor region such as the South or in & rnral>3ﬂviranmént
helis more likely to enlist in order to escape tﬁe problems of a
poor 10%&1 labor market, The military is a viabig choice because
(

it simultaneously offers secure employment and increases subsequent

= - N R

59J@hﬁstan and Bachman (1972, p. 101-102) The "escape" and
"epportunity” hypothesis also applies to factors such as race and
sociceconomic status,
L]

%
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civilian opportunities through such features as training and travel.

The empirical evidence on this hypothesis is mixed. Neither Gray
nor Johnston and Bachman found evidence to support the hypothesis
that enlistment is more frequent among youth in the South. Hawﬁ{er,
Johnston and Bachman discovered that youth from small towns andi}
cities were ﬁ?fe likely to enlist than either rural youthlor young
men from 1argej;étrapolit&n areas,

Kohen and Shields explored the region of residence question
in a different manner. They looked at AFQT disqualification rates
by 'stém;eéQ and discovered a pattern. Rural Southern states show
higher than average rejection rates, perhaps stemming from & poorer
educational system, Th;sg higher-than-average dispositions to
enlist may be offset by higher-than-average failure rates on the
AFQT among rural Scuthfrn youth. To account for rural-urban
differences, Kohen aﬂdQShields incorporated a South-urbanicity
interaction variable into their model. They found this variable
to exhibit interesting racial differences. The probability of
military service was significantly higher than average for both
whites and blacks from the urban South. However, the authors

*f.z 7‘ _ o .
contended that the reasons for this phenomenon probably differ by

race. For whites, they argued, the military sustained its

]

Oxarpinas (1966) .
e

The AFGT is used in establishing mental
ability standaric, s “te

L
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traditional appeal while for blacks the military maintained its
potential as aﬁiévenue of escape from discrimination in the civilian
.lgbar market. Rural Southern whites had rates . participation
in the armed forces that were significantly bEiOW average, perhaps
because of agricultural deferments and because lower quality'
schooling led to higher failure rates on the AFQT. The effect of
;esiding in a rural area was less pronounced among Southern black
yough, perhaps because higher-than-average enlistment to escape
racial discrimination offset the negative impact of lower quality
education.

variations in enlistment have also been foun! among geographic
regions outside the South. 'Altman and Barro discovered a negative
reiéti nship between residence in the Northeast and enlistment.
Kohen and Shields f@uﬂdgthe same relationship for the likelihood
of entering the armed services, The latter author 'pmstulate that

the higher-than-average anti-war sentiment in the Northeast

influenced enliztment behavior.

61

Thé Selective Service local gquota system suggests a relation-
Shlp between "Araft” and region. For example, to the extent that
nlistments within a specific region do not fulfill necessary cuctac

the remainder of the gquota would be fulfilled by drafteez. Hence,
if enlistment rates are unusually high within a region, the proportion
drafted from that region would be less than the national average.
On the other hand, if the proportion who served departs from the

- national average it is not clear how this proportion is distributei.
The group may be composed of an above average number of drafteer,
enlistees, or both.

O
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L '
In summary, we hypothesize that the probability of enlisting

andxse:ving is positively associated with residence in the urban
South and negatively associated with residence in the rural South.

Becayse of the hypothesized propensity to enlist in the urban south

(and thuk quotas were met by enlistees) a negative relationship

between conscription and residence in the rural south is hypothesized. .

‘Another possible source of regional variation in the likelihood

of entering the armed forces stems from the popular notion that

during the Vietnam era local draft boards in large metropolitan

areas drafted eligible urban poor, while upper class suburban

rom conscription. The demographic charac-
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teristics of 1iraft board members from northern urban cities were

The Araft board demographic characteristics seldom matched

those of the population they served. It was a Selective Service
policy that once a local <draft board member was appointed that

position was retained until he resigned. Consequently, it was not

25

uncommon for men to have tenure as board members of 15 to

years, — Hence, the draft board composition retained the

characteris*ics of an earlier period while urban whites migrated

63

t. the suburbsz anl blacks movel into the Northern central cities,.

hascs

2 o )
“Tavis and Dolbeare (196G, p. 64).

63 i L
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Central regions are divided into central-city and not-central- C1ty
1.ra.:rial:>legggLI= We hypothesize a positive relationship between
residence in the central cities and the likelihood of being
drafted among blacks. In addition, & negative relationship is
anticipated for the likelihood of serving and enlisting for those

who reside in the Northeast,

Knowledge of the World of Work

There iz evidence to suggest that a young man's understanding
of the range of occupations potentially available and their rewards

related to measures of his success in

W]\

and entrance requirements is
the labor market,b’ Zuch "knowledge of the world of work" is
hypothesized to be inversely related to the probébilitj of & youth's
being drafted. This hypothesis is grounded in the assumption that

roxy for an understanding
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of the military. An understanding of the military would include

a

system as well as the gg\\
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an unlerstaniing of the
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2 both the suburban
e lacks living in the rural
nortbern regions is the reason this variable is not defined as
central-city, suburb, ani rural,

M
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T bARrnesz antt Kohen (19757,
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consequences of being a member of the armed forces. For example,
: -

if a young man understands the military alternative he will be

able to evaluate his own probability of being drafted (e.g., Army,

combat, etc,). He will also understand the potential advantages

uch as technical training, medical care and

e

of the armed forces
the GI bill. Given that a young man understands the military
it is further assumed that he would try to avoid the draft either

or through the many Jdeferment avenues.

by enli

\L\'Jw
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Y

Labur Marke—‘t Far tor 2

There have been numerous economic analyses of the determinants

66
of enliztment. 2 The purpose of many of these studies-was to

m

estimate a military manpower supply function that could be used

bsence of the draft) the armed force

i

to determine how much (in the

ay scale woull have to increase in order to achieve équlllbarlum

[}

between the civilian ani military labor markets
The economic theory of occupational choice has frequently been

irawn upon in this context. This theory, &s modified to apply to

tHe military, may be briefly reviewed. In the absence of a draft

.ion to enlist may ve conceived to involve a comparison

it
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Occupational choice theory assumes that the individual will choose

pecunlary and non-
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Conceptually, the pecuniary returns to non-enlistment are repre-

sented by the present value of the expected civilian earnings
stream over an individual's life; the pecuniary returns to enlist-

ment are representeﬁ by the present value of the expected mllltary

earnings stream during the period, and of the civilian earnings

-, , ]
) 67,68 , ] . ,
stream thereafter. 7,6 Other things being eocual, the youth whose

L
[yl
=
[l
[
[«
ct

relative earnings are greater in the armed forces wil

key labpr market realitx,s potential unemployment. A spell of *
unemployment reduces ci;ilian earnings. In calculating the present

value of returns to the sivilian;alternatiVE a prospective enlistee
shouli theoretically take into account an estimate of the proba-

bility of unemployment as well as the expected duration of such

"

unemployment over the period, If lmetien of earnings through

d

M

anticipatei unemployment iz high enough it will reduce expect

civilian returns ani motivate enlistment.

Most of the existing stulies assume that a veteran's post
service earnings are equivalent to that of & non-veteran. Héﬁéé§
they simplify their analysis by restricting their models to the
éxpéctéjiT litary/civilian earnings stream over the enlistment
prerioi. For example see Cook (L1970}, Fisher (19645), and Gray (1970).

E‘ ilitary income such &s
ﬂ%iiﬁal
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Most of the studies that have utilized the conceptual frame-
r
work discussed above were developed during the late 1960's, and
, , i 69
the earliest of them were published in economics journals, =~ As
the furor over the draft continued, the authors of these early

studies and other labor economists working in the military man-

]

; power field were commissioned to study the gquestion, The results
& -

were published in The Studies Prepared for the President's

—— e

~Commission on the All-Volunteer Armed Force (1970). The objective

/

of this document (hereafter called the Gates Commission studies)
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Eoth the early enlistment tuﬂ1FE and the Gates Commission
studies foun! a significant relationship between rates of enlI;fE
*
ment and civilian-military earnings differentials. Gilman .
sumrarized the results of §g§ several Gates Commission studies and

concluied that the elasticity of supply for initial entrants was

+ e
[Ee]

1.25; i.e., a one percent increase in the ratio of military

civilian earnings would result in a 1,25 percent increase in

The results cf Fechterfs absolute pay moidel suggect

enlistments=
that the power of the relative earnings variable ztems fram the

18
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civilian earnings component. He*found a significant negative

relationghip between civilian pay and enlistment, but no signifi-

cant relationship between military pay and the criterion measure,
However, the results of other studies have suggested that the
apparent impact of relative pay differentials would be weakened

if other variables such as draft pressure or the unemployment rate

m

were added to the moiel. 1In addition, there were certain situation

ﬂU

{ifferential failed to achieve significanc

L\'Ja

in which the earning

For example, Gray could find no co
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diticn under which relative pay

differentials explain

m
[e]

th Marin

[y]

or

m
P
i
o
("
=
L]
it
=
M
o
s
n
o

(

sl
\Dﬂ(

el

regate

"
‘L\"lw
\l——“

nces in which studie neg agg

Jo
b
T
h
!
i
lv’ﬁ‘
g
%,
et
o
e
ba.d
il
—
‘U‘ﬁ\

iata faile: to fin: any relationship, there is mixed empirical

evi ience on the relationship between - ¢ earnings differentials

ani the enliztment lecision., Utilizing panel data Johnston and
ngahman foun: no crosz-sectional relationship between the likeli-

nce of an unskilled worker in
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frequently cited responses,7DQ:A 1964 Defense Department survey

found that the primary motivation for enlistment other than the
draft was the training and educational opportunities available
through military service,

Studies exploring potential enlistment incentives have reported
similar results., Both Korman et al, an§ Frey et al, concluded that
"control over one's fate" or self-determination was the most
important factor associated with a positive attitude toward enlist-
ment, 1In two national surveys of men 16 throaugh 22 years of age,
Frey et al, campared the potential influence on enlistment
attituieziaf g number of incentives, individually and in combination.
They found no support for the attitude that "more is better"; e.g.,
items which proxied for "control over one's fate' consistently

7

ranked higher than larger bonuses or more pay.

K%

=

In summary, we hypothesize an inverse relationship between
the likelihood of serving/enlisting and civilian wages. Theo-
retically, there is no reason to expect a relationship between the

draft and earnings. Fence, an earnings measure does not énter

the draft mo-tiel.
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h -
X The evidence on & relationship between unemployment and enlist-

5
)

ment is unclear. Altman and Fechter's early time series study,
which did not include a relative earnings variable in the model,
found a significant relationship between unemployment of 18 and

19 year old men and Army enlistments. However, other time series
studies, including those of the Gates Commission, found no signifi-
cant relationship between the youth unemployment rate and enlist-
ment when relative earnings were controlled. On the other hand, an
analysis utilizing ?ggregate regional data found both relative
eafﬂingsyand the un%mployment rate to be Signif%gaﬂtly related

to enlistment, although, the strength @f‘é&gSZnemploymEﬁt rate

as a predictor weakened when a draft pressure variable was added.i
ociation between enlistment and duration of
unemployment in & model that controlled for civilian éBIﬂiﬂgE.Tu

i)

Hause found an &as

Inexplicably, he asserted that the absence of a draft pressur

il

variable 1idi not affect his results. In their panel study,

: Johneston and Bachman found a weak relationship between enlistment
zéhd the unemployment rate in the local labor markets - unemployment
rates of six percent and above were positively relateq to enlistment.

As in the time series studies, the relationship disappeared when

TBp1tman (1060).

ﬂuHause (2730,
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earnings were controlled. A direct relationship between duration
of unemployment and the likelihood of serving or enlisting. As
with the earnings measure an unemployment variable does not enter

the draft model.

Summary of Hypotheses

This chapter has proposed that the determinants of military
service can be classified into four sets of explanatory factors:-
institutional, family background, environmental and labor market.
Table \ summarizes the hypotheses that have been presented, These
hypothesey are based upon the assumption that all men in the
relevant age are included in the model; some of them would be
expected ta change if the universe under consideration gonsists of

only those eligible to serve., Table 2 summarizes the hypotheses

that are expeéted to change under the "eligible-to-serve' universe.
In order to examine racial differences the analysis will be run

L

séparately by race,
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Mental ability
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Table 2 Summary of Hypotheses: Universe Includes Only
Eligible Men in the Relevant Age Range®
e Dépéndént _Mmeasures_
Indevendent measures Probability | Probability PrDbablllty of
-naep coTEREe TR of serving |of enlisting | being drafted’
White|Black |White {Black White Black
Health condition
Poor health - - - - * *
Healthy + &4 + + # *
Mental ability - .

Above average - - - - - -

Average + + + + + +

Below averagﬁ + + + + + +

= , ‘ x
%onlaeggn g@c . status .

High—"] ‘' - - - - ~ - -
\ﬁgglum Do | + + + + + +
Low J + + + + -+ +

o
Key: (+) signifies a positive relationship between independent and
dependent variables.
(-) signifies a negative relationship between independent and
dependent variables.
* signifies no hypothesized relationship between the
independent and depedent variable. !
8411 other hypothes are similar to those expressed in Table 1
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CHAPTER THREE -
METHODOLOGICAL ISSUES 2

Intradueticn

This chapter deals with the methodological aspects of this &
regearzhjeffart, especially the operationalization of the concepts
embodied in the research objectives and the hypotheses, OSpecial
atteﬁtion is paid to describing the respects in which the method-
ological limitations of previous studies have been overcome. These
improvements are of two general types. First, the longitudinal
nature of the sample allows generalizability across both time and /
individuals. Second, the construction of the variasbles assures that
the relationships being explored are in the correct temporal
sequence (e.g., key variables measure individual characteristics at
the time a young man was leghlly draft eligible).

The first section of this chapter describes the data base,
Section two deals with the operation&lizati;; of the éEPEBdQﬁt
measures. In the third section the measurement of the independent
variables is discussed., Finally, the statistical technique used to

£

test hypotheses is examined. ,

The Data
The data used in this study are based upon information collected

in the National Longi*uiinal Surveys (NLS) of the labor market and



educational experiences afryﬂung men.l The sample is a multistage
pggbébility sample containing over 5,000 reépandents selected from
the civilian p@ningtitutianslizea population of young men agéd 14
to 24 who were first interviewed in the fall of 1966 and anmually
thereafter through 1971. Abbreviated ?elephcne in%er?}ewg were
conducted in 1973 and 1975, with another personal interview in 1976,
A1l but one of the variables used in tﬁis analyses .come from the

1966-1973 inferviews, which were conducted by the Bureau of the

1Census.2’3 Since there were no additions to the NLS sample, it

does not accurately represent the civilian papula%i@n in any year
after 1966. T

Tt

=
- £ N
e F

lTh,e National Longitudinal Surveys are sponsored by the
Employment and Training Administration of the U.S. Department of
labor under the authority of the Manpower Development and Training
Act of 1962, ) i ‘

The cohort of male youth is one of four age-sex cohorts included
in the NLS. For an overview of the NLS and a bibliography of
completed research see Center for Human Resource Research (1976).

For a detailed description of the young men's-cohort see Volumes I-VI
of the Career Thresholds series: Parnes, et al, (1970), Zeller,

et al. (1071), Kohen and Parnmes (1971), Kohen and Andrisani (1973),
Andrisani and Kohen (1975), and Kohen, et al, (1977). .

2The U.S. Buresu of the Census, under a separate contract with
the Employment and Training Administration was responsible for
designing and draitng the sample as well as conducting all of the
field work. The Cénter for Human Resource Research, The Ohio State
University, has been responsible for the design of the survey
instruments and analysis of the data. '

3Unlike a1l other variables used in this analysis the mental
ability measure was constructed using data obtained fram a 1968
survey of the young men's high schools.

26
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Attrition from the NLS for Masons other than the armed forces ! )
has been relatively low (12 percent of the whites and 20 percent of .
the blacks were not interviewed in ZLE)?’L).LL More impartsn%ly, .
attrition rates. by individual characteristics relevant, to the
current study, such as SES and student status are camparable to .
the overall attrition rate. For example, 16 percent of the black
and white students in 1966 who were classified as'lawer'éﬁs were
not interviewed in 1971 for reasons other 'than armed forces,
One of the objectives of the NLS sample design was to ébtain
enough sample cases to make possiblé separate relimble statistics
for blaék youth., This was accomplished by oversampling blacks
so that they represent 30 percent of the sample, even though they
represent only about 12 percent of the population. For this
reason, and because unweighted sample cases are useaiin this

analysis,5 results are presented separately by race.

l}As of 1971 nine percent of the whites and eleven percent of
the blacks were not interviewed because they were members of the
armed forces. . These young men were interviewed when they reenter
the civilian sector. For further information on sample charac-
teristics see Kohen et al. (1977, p. 199).

> 5S':’n:ﬁ:h (1976) discusses the implications for regression
analyses of unequal weighting of observations according to
probability of selection to the sample, He demonstrates that the
sample weights drop out of both the ordinary least squares and
maximum-likelihood formulas. Hence unequal weighting of obser-
vations has little impect on regression estimates when classical
assumptions hold and the model is correctly specified,
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The universe rfor this study is a subset of tigp total NLS
sample of young men. It ineludes white and black respondents who
wvere (1) 14 to 20 years of age in 1966 and (2) not veterans when
they entered the sample. This universe was chosen in arigr to

obtain preservice characteristics directly rather than relying

on ret?aspéc%ive information. Theirest:iétE§ sample is large
enough to make snalysis possible; furthermore, the 1k to 20 age
cohort is representative of the majority of respondents who entered
the service after 1966, There vere 1,139 respondents who entered

the military sfter the initial survey (1966); of these, 1,051

(g2 percent) were in the 14 to 20 age group (Table 3). The data

pefmit generalization with respect to the entire Vietnam era,
since.the annual interviewsé covered a period (1966-1973) that

corresponded closely to the Vietnam era (1964-1973).

6, , . , ,,
There was no interview conducted in 1972,

F

wh

§
Lk



Table 3 Semple Characteristics: Veteran Status and Year .
. _ Discharged, by Age.in 1966 _ e

o Number  Age in 1966
Veteran of S -
Status @ - | Respondents | 14 to 20 21 to 24
Total, 5162° 3812 | 1350
Nonveteran 1973 N 3661 2729 932
Veteran Discharged by 1966 . 362 32 330
Veteran Discharged after 1966 1139 1051 88

#

Discharged by 1967 6 3 3
Dlscharged by 1968 31 21 10
Discharged by 1969 144 123 .21
Discharged by 1970 225 203 22
Discharged by 1971 230 219 11
Discharged by 1973 27 238 | 9
In the gervice as of 1973 256 2kl 12

hite and black respondents only,

Aside from the universe discussed above, a gecond universe is
specified restricging the above sample to respondents who were not

permanently exemptédf from the armed forces, The permanently

exempted y@ufh were eliminated from the universe to ensure

7If & young man was classified "L-F"; i.e., "Registrant not
qualified for any military service," he was omitted from the
sample, (National Advisory Commission on Selective Service,

1967).




,,?Ecm;’srabiiity with past: m;iatﬂent stuaies.a Margaver, exclusian

.. average numbers.

= 5
2 ot

af tpnis group fram analysis permits exploration of Enather facet
of the issue, namely whether the armej forces drew more heavily
frcm any one group after the ineligible are excluded., For example,

ﬁhile the Erméd fortes may not have drafted blacks disproportion=

ately, they may have drafted "eligible" blacks in greater than

Finslly, it should be emphasized that the initial NLS survey

does not contain youth in this age cohort who were {n the armed
forces in 1966. This omission tends to bias the resﬁlts by under-
stating the true proportion who entéred the armed forces. However,
the ypper age limit of 20 as of the initisl interview in 1965!.
minimizes the importance of the probleh since & large majority

of these youth-=-those under 18--were not eligiﬂlgifar the draft

in 1966. Ne%ertnéless, the most serious underrépresentation of

the population lies with the 19 and 20 year olds. -

gActually, many enlis stment- gtudies restricted their analysis
to the top three mental groups &8 defined by the Armed Forces
cualification Test (AFQT); e.g., Altman (1969), Altman and
Fechter (1967), Cook (1970), Fechter (1970), Fisher (1969),

Gray (1970).

L]




$hengﬁ?§dent Variables i :
, The Likelihood of Serving

.

Past studies that explored the "who serves" question employed
) 'chSSasectiénal or panel data. ?ligatein utilized data from the

'231573'“Gceupatianai Changes in & Generstion" (0CG) survey.® His
sample consisted of 25,06k males who were (1) between the ages of
25 and 65 (in 1973), (2) not enrolled in school, and (3) nembers of
the experienced civilian labor force, 1 The dependent variable was

| : .
dichotomous, taking on the valug "1" if an individual served and
"Q" otherwise, OE%iausly, this sapple represents men who serveé
in the armed forces during periods far removed from tﬁé Vietnami
era, In order to account for the different historical settings,
Fligstein divided his sample into four "birth cohorts" representing
the World War II, Korea, '"Other" (1955-1965) éﬂd Vietnam periods.
In the analyses, dummy variablesll were c@nstructég to represent
three of the four time periods. The dEpéﬂdEﬁt variable was =

regressed on the explanatory variables and. each. of the first-

order iﬂg;r&CtiQﬂS of the "period" dummies with the other explanatory

variables, This method allowed him to show how "nonperiod” factors

=

affected the likelihood of service in each period.

€ - R
jéee Featherman and Hauser (197%) for a more detaijiled '

description of the stu-dy.
Fligstein (1976, £.6).
[
“Men 2% ta 33 years of age in 173 were coded "i" on the

Vietnar lummy.
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The chief vegkmess of Fligg\:gﬁi's study, as it applies to the
Vietnam era, stems fram his original sample. The OCG data (1) da

not account for men Hha vere campleting their duty as of 1973

(2) cover an age grcup which underrepresents a significant p;rficn
of. the Vietnam era veterans; and (3) exclude youth who died or were ,
permanently injured (thréhgh the war or other causes). The non-

representation of the younger Vietnam era veterags is the most
serious problem with this stuéyi The y@ugéést man in the sample
was 18 in 1966. The years following 1966 were characterized by
heavy fighting and high draft calls,lg !The amissian"@f yéuig men
who were eligible to serve after 1966 seriously limits the
gEﬂeralizability of his findings to the Vietnam era as a whole,

The NLS cochort of male youth was uséﬁ in the Kchén and Shields
study. Whereas this study limits the NIS sample to 1k to 20 year
old nonveterans, Kehen and Shields took advantage of the entire
NLS sample (1L to 24 year olds in 1966) excluding only those men .
who were dischargéd from the armed forces prior to 1964 (the
beginning of the Vietnam era),

& The dependent variable utilized by Kohen and Shields and in
the present study was dichotomous and distinguished between those

" 13 . :
who gerved six months or more and those who did not, 3 irrespective

“The years of highest draft calls and military manpower
demani were 17366-1068, Kohen ani Shields (1977, p. 159).

'3A respon ient muat serve six months or more to receive a "7

oRe the irpencent variable,

62
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k W ' '
of whether thez} werewddscharged and returned to the s:fa.ﬁlp;ei by the o
appropriste survey date. The Kohen and Shields study looked at the
likelihood of serving as of 1971 :lhiie tgis study utilizes 1973 1
tnformation, F
' ]
The Likelihood of Enlisting
Unlike the "ii‘tlD servea_" question, most enlistment studies 7
utilize quarterly time serigg crfaggregate ergssﬁsectiﬂnal regional
&5§§;L5 The dependent variable far most of these studies was & §;
v#?iéﬁt of the enlistment rpte [ (number of youth who enlisted)/_: i )
y .

3 .
1}6

(elig 1bie}p@pulatian) ltman and Cook stratified their sample .

by mental ability g;rgug in order to determine the responses of

.,
T i}
* ¥

hlﬂ both studies it is pcssiblglta identifY1milita;y/civiliaﬁ
status for respondents not interviewed in a given survey year, with
the minor exceptions of those who are not eligible for interview by
either (1) having been dropped from the. sample for two censecutive
(nonmilitary) noninterviews.or (2) a previous refusal to. participate
in the NLS. 1In these cases if is assumed that the respondent did
not enter the armed forces,

Drhese studies were based on data from the pre~ or early/
middle Vietnam experience, This period of relative peace may have
had an advantage from & policy perspe¢tive., In general, military
manpower recruitment takes place in peaceiinme, .during which the
nonpecuniary aspects of the military and civilian life are seeén as
more closely substitutable, Wfthout & relatively high perceived R
risk of injury cr ieath, a y@utﬁ*mgy be more likely to respond to
pecuniary incer*

16, . i L . . i

Most o? .Listment studies r’ ’1ft€d analyses to the

physically elip <4 jouth in the top three AFQT categories. This
was done because taroughout the period Df investigation the demand
for youth in mental group IV fluctuated (Wool, 1968),
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58 ' i f;)
different "quality" groups tS;Elrnings_differentialsf the uﬁemplcyé
ment rate, and draft pressure Eh&ngés.17 Several studies ewplored
separate rates of enlistment into the various branches of service, A
althaugﬁ most focused on the Army_;g This was a special policy con- .
cern because the Armyféas, for the most part, the only branch of the
armed forces which relied direeénguygn‘the draft for mEnP§Wér.

The denominator of the enlistment ratio ususlly consisted of

‘eligigle males aged 17 to 20, which excluded a relevant segment éf

the population--i.e., men 21 through 26 years of age. - Older youth ’
were excluded because they represent a relatively small sgare of
the initial enlistments, and because they tend to be sénsitzzggga

draft pressureilg Hﬁwever, this restric#ion dispréperticn&tély
excluded those who enlist during or after calleée. This is a
significant Gvérsighé'bécﬁusé Wool found that, as of 1964, approexi-
mately half of all young men with college experience nay enlisted_ga
Another problem of early studies”® is thet they excluded enrolled

youth from their population base, Doing so Iowered the denominator

ITDr&ft pressure will be defined in & subsequent section.

18555 for example, Altman and Fechter (1967), Cook (1970),

Fechter (1970), and Gray (1970).
ki
19 o
“Fechter (1970). .
“Okiool (1968, p. 108),

" 7 7 S o
““Altman an! Fechter /1067): Altman (1969); Fisher (1969),

64




. N 59
- ’
and ﬁpereby raised the value of .the aependent variable in high

income regions where otherwise eligible young men are more likely : ﬁ\\ ,
ta be in sepaal. This method increased the value af the dependent _ ;,7V

rinble, p@ssib;y~aistarting the impact of ﬁhe indegenient' : . i
v&gggﬁleslan the: enlistment rlte.' | K

Unlike the studies whir_i utiiised eggregate aata, Johnston

and Bachman explored enlistment utiliﬁing sample survey data, The
Youth in Transition (YIT) %ﬁuéy féllaweaf; sample of more than
2,000 young men from the tenth graae (fallﬁlgéé) to tﬁé éﬁmmer of
1970. By 1970, 14, 5 percent of the sample had attempted to
enlist, 22 The dichqtomous dependent variable tcak on the value,
vof "1" if an indiVidual enlistédfgr attampted to enlist in the
year following withdrawal or graduation from high schccl, Hence,
their analysis differed from the larger "ever enli'st" quéstian \ )
because it excluded young men vho enlisted or attempted to enlist
more than @ﬁefyéar after 1ea§iﬁg high schodl,
'Jchnst@n‘and Bachman excluded from analysisgg individuals with

other military experience. In addition, the enlistment behavior of

college students was ignored; in .fact, college was defined as a

22 o . .
Johnston and Bachman (1972, p. 21).

EBThese include individuals wh@ (1) were drafted, (2) joined
the National Guard or Reserves, (3 ent;réd a military academy, or
(4) who were currently in the milltary'but Entry method was unknown
(Johnston &nd Bachman 1972, p. 177). N



- e ; ot :if ) '1'?‘
! nangal;\tment letiﬂty. (HQ;CNET the’ ma.j aritjr of th: ;Tbhnstan ‘
' and Bachman sample graduated from high Echml afid ms.de decisions
about the armed forces in 1969. Hence, the generalizability of

their find;ings over time is limiteds . L. o i
b ’ N .
constructed, where paasible s»utilizing the respondents* self- 0

2k

) i In the current study, the ‘bingfy enlistment d'EpLg&ent variable -
8

rePartea method of entry. W‘hen “the se‘*regart 18 unavailable,
P dura.ticn c;f‘ service is used in these cages A8 on inﬁcatar of
. enlistment status. If a young man seqrved more than 26 months, he
. was coded as having enlisted. This method of determining enlist-

! ’ . ment status tends to understate the tru? prc;;iartpian who enlisted, 7
N bécause sc;méi e;ﬂistees were discharged prier :tr; se:ﬁriﬁg their ﬂl,l;
ferns (e.g., fﬁarl‘izea.lvth ﬁ%@ﬁ],ans)gg Ne*v;g}tﬁgless thee;liisément

measure in this ,an;lys;s avoids the problems of the aggeéate

studies and permits grea.!er -generalizability over the Viejpa.m ara

than does the measure in the Johnston and Bachman study. .

_— EuMethgd of entry was asked in the 1%6 1969, and 1971 ..
’ "surveys, Hence fntry method is-unknown for respondents who were
members of the armed forces in 19‘71 . -

o ) gﬁReassn for noninterview is used to- c:c;nst:mct the "enlistment"

"~ 1" dependent variable for respondents who had not returned to the ~ %

s sample in 1973. If reason for the interview was "armed forces" in ~—
three consecutive surveys, the respondent was coded "1" on the )

enlistment variable,

i

it




. The Likeli@q of Being Drafted !

As 18 true far:the nlf{stment measure, method of entry and
iration ‘of service are used to ecﬁstguct the dependent variable
iatinguishing the draftees from all others. If a requné§;t%u
:,pﬁrted that he was drafted or in the éb%énEEfo inférﬁéﬁi;nlon
method of entry, if he served between 18 and 24 months, he was
coded as having begg drafted.

o : .

“~ -\. The Independent Varisbles , . S

Labor Market Variables: Earnings
s Most previous studies measured relative earnings differentials
as a ratio of militaryrearnings to civilien earnings and have
adjusted milité;y earnings to reflect the value of income iﬁfkénd,
such as housing and medical services. However, there have been
many varianté used in operationalizing the earnings differential "
concept. Sémé studies used the present values of average yearly
earnings in the civilian and military sectors. Other studies did
not discount, on the graunég that it is crucial only if the time

6

2 =
DEPEEAEEIE 4
I 1 1]

- »" “«frechter employed in his model the absolute values of military end

patterns of civilian and military income differ signifizantlygg

civilian earnings. Finally, Johnston and Bachman utilized only
! the civ}lian component or the typical wage of an unskilled worker

in the youth's local labor market, f;i .

EFlshE;‘Jl“fﬂ .

my

op)
~J




#

H . . - . e s

The method of measuring civilién earnings differs amgng

gtudies. The most cammon source of divergence ié thgisge base

; \uged_tcﬁdétermine tﬁg aggregate civilian earnipgs. For example,
' ¥ .

* Altman utilized income information for young den ag’ed 16 ta‘ 21,

Grax useé data fﬁ? the men 21 to 27, uhile Fisher used ad 1ndex

LI
#s

_ that weighted ‘the. median income of young men. 14 to; 19 two-thirds
and the income of youth 20 to 2!4 grfeathifa. Differences e.mng B
studies are nct\af great concern per se, Indeed, insofar as

diﬁﬂ%;ent me&sa:es of the samgig$ncept yield similar results the

Y- ,
., reliability of the generalizatiankis increased ngever, a

prablem occurs when there is 1ack Qf carrespandence between the

dependent variablé and the civilian earnings measure;j i. e., when

&

there iz a significant age diffgrence between the group whase

PR ) . )
earnings are used and the g{cup;£j>t forms the dengminat@r of the °
dependent variasble., Neither the early stggigs-n@r the Gates

Commission stuiiés have pérféet c@ItESPéDdEDEEEbEtWEEﬁkfhgitﬁég?“:} 

L . p

measures. Gray, for instance, usig é&rnings éf white hales éi :
to 27 years old. His enlistmént measure, Qn=theggthe:_hand waéls
based on the number of eligible youth between the ages of 18 and .
21. Hence, he used the earnings information of an older group of
men to predict enlistment éf a younger set. Males between the

ages of 21 and 27 have had a greater app@rﬁunity to develop human .

+

68



o)
o

previous studies, Estimates of civilian pay have necessarily been

ed on the earnings of both eligible youth (those who fall into

o

ped

a

reasons vary considerably among states and regions. This affe-ts

£
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The enlistment model can be viewed as a variation of a simple

o}

upply equation with lsbor force participation as the

i

abor

orce participation is assumed to be a

y
b

dependent variable., Labor
function wf (civilian) earnings and several other variables. However

enlistment, unlike the labor supply model, is postulated to be a

15e micro data and

b

e aggregat

1o

111i®s which u

o
m

ess likely to

average hourly earnin

E&

nt model

D]

containing

by hours worked. Hence

gs at the current or last

job az the civilian earnings measure,

v supply mode

P s e

0 .
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related to an individual's education, training, work experience,

tenure, health, socioceconomic status, South/non-South residence,

size of local community, and the understanding or Mnowledge ~f -he

world of work, (See Appendix A for a more detailed specification

of the potential wage equation.) OSince we are interested in the

military service, the wage estimate utilizes pre-

wage prior tom

a5 I
service traits,
The NLS survey instrument -does not include an estimate of the

military p&j a yuuth Pauld aﬂticlp te. Hence, "he arnings measure-
x?f'
L ER] ' e ) '5 )
6,5 in th15a§tudyf ;ll 1nr@rpnrat only the fivilian .umponent rather
i
. “
.!g
incluied in the unemployment rate measure, There 1z evidence to
o ; YV s he: SN
suggest that youth from 7 categoriez IV ani V experience unémplo;
ment at higher rates than t¥e =ligible youths in tre top three
3‘*“ F - = 3 =+
mentél sroupn. In aiilti o there are ycumente ! r ungl_/; at e
Altmar and Feco
Q ,
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aggregation often results in a simultaneity problem.

x

%]

differences in the AFQT mental ability distributi@n-3 The

® .
different ratios of eligibles to ineligibles among states combined
with the higher unemployment rate among ineligibles tend to bias

the estimated effect of unemployment upward and to distort the true

b

elat ionship.

Ir. addition, the unemployment rate suffer: from problems

caused by the aggrepgation of * ._me series data, Unfartu_nafig?'
T LMY g
o

an aggregate unemplocy rate reflects both demand and suppgg:’

\I‘—"

(8}

el

forces. It is impossible to isolate the effect of each of the two . . .-

nmarket forces on the enlistment rate, E th Fechter end Cook used

r

a highly aEEeSPEEifiC unemployment rate (men aged Léagggi{; their*
nodels. On the Temand side, the unemployment rate f@r youth of this

tive to armed forces menpower policy. If the

nsi

age 1:

iu]
P
m
—
et
[
m

[T

arme f@i@kz ir ple—ented a policy which increased the level of
"y )
! .
military manpower such &g raising entry wages or augmenting draft

calls, a higher _- /el of enlistments would follow. This would

s:iphon young men from the civilian sector, which in turn would 1
reluce the unamrzloyrent rate for mgli§yauth m the supply side,
a hizh youth unaﬁplgyﬂént rate would reduce expe cteq civ.lian

incame, thereoy increasing the relative gttrﬁﬁt VEﬁéif of military

arliﬁtw;ﬁﬁe rates ‘%’e:ﬁw"

service arl increasine enlictment rates. Hence, given these




Ty

i

¥

potentially offsetting labor market forces, the lack of a relatic

"‘l
IJ

™ ship found in the Gates Commission studies bet&een unemployment
rates and enlistment is not surprising. On the other hani, an
indiviiual's unemployment experience is less likely to reflect the
armed forces marpower polliciec.
rate as
etween wage
d the local
separate
Thiz study will cvercome sore of the simultaneity problems of
aggrezate unemployment rates %y using the respondent's ggtu&l un-
REmpLe , )
It.;«ri;gr ve .
k) of fi;: tent
: I sV of uﬁég?i yen
experier ~ed by a vouth in “he year = drafs eli;ibilityi! 51ﬁé§;§?§
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It should be noted that the Vietnam war and concomitant

Selective Service draft policy may have served to distort the true

meaning of the unemployment variable, Since the Araft was a real

possibility for young men of this period, employers may have been

reluctént to hire youth whom they perceived as being liable for

the iraft, In addition, the reemployment rights legislation made
prospective iraftees & fipancial’ risk Hence, y@utﬁ who were Araft

p

eligible may have hadi a 1ifficult time finding wark and thus may *

have experienced above average lev rels of unemployment.

x

‘ " #Bducat ion

The stu lent leferment makes accurate measurement of pre e

L

ervi

m

elucatisn levels critical, Johnston ari Bachman explored the likeli-

-
Rl
D
b

" Hepice, =hey 111 not aiiress the enlistment behav1nr of college
stuierts, Treir rezearch iesigzn Autometically defined college

attendance apd enlistment as mutwally exclusive events. This is a

o,

problem because many individuals enlisi during their college years

or upon sraiuation (especially partl 1pantﬁ in RWTC s) .
. {
o= -he 717 sample was selectel by elucationdd level
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This is theoretically the first year of iraft eligibility. By using

[

an initial sample @ﬁ:ﬁq?vetérans who are 14 to 20 years ol}d, it is

=
o

possible to ensure that the education variable measures preservice

41 cational sttainrent., For the respondents who did not receive

o

tenen ients, Auration of unerployment, iraft pressure, potential

wage. 8ni regior -7 reciience are measured as of the year of draft

seslth

jealt witl. the health measure by exclui-

3!



T

A Shields, on the other hani, explorel a young man's

stdtus as of his 18th year, The health variable in this study, like

i)
pin]
T
[

]

T

!

}

-
3

-

hat of Kohen and Chiells, is base! upon the respondent’

m
™

It iz a iichotomous variable which {ak

por ient reported & health problem which

This measure iz uzed as a proxy for

minimur health standaris re* by the armed forrers,

L

oy
i
Q . RN
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scores on the AFQT into five mental group categories which indi-

‘ !

8 ] .
cated gradations nf trainability. 3¢ Registrants clasgified as
mental group Iaﬁ( are eligible to serve, Mental group V (the lowest

A
group) represent about 10 percent of the population and are mentally

L
)

disqualifi%ﬁzfram service,
The previous enlistment studies which used time seriesg dats
ugel the AFQT grouping to excluie individuals classified as mental
group IV from analysis. By excluding caiegary IV individuals from
analysis the enlistment studies omitted a significant portion of

the populaticn. For' example, in 1966 approximately 13 percent of

, . ko
members of mental group IV, =

g

+the new enliztees wer

Johnston an: Bachman used the General Aptitude Test Battery

(Gﬁfé;J) in their stuiy. The GATB-J was administered to the entire

YIT

m

arple during the first interview. It was founi to correlate

o Wl
Fighly witn the AP,

Tre mental ability measure used in the present study is

weaker than the JATB-C used by Johnston and Ba chman. The mental

. &
Szt Ce g BOCTAT ~J:*":, - =L,
Lo BL Y
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ability measure used here was constructed using data obtained from
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a survey conducted in 1968 of > high schools attended by members

t represents ability as of about the tenth

N

of the NLS sample.
2

o

Unfortunately, this variable has a high NA (not ascertainable)

the NAs are concentrated toward the lower end of

‘J‘

Furthermore, the high sc

average among rural (black) Southern schocls. In addition, even

when these schools responiei to the questionnaire, IG scorées often
A , 3

were not reporte: (i,e,, were not retrievable from school records)

if the re:svondient was in his twentiez, A conseguence of thiz bias

variatls

of teslis: examples
ADll LY

\allfmfﬂlﬂ




L% - fam\ii?‘.\‘_l :
" 1@ variable is Wi

I
/

R T ' , .
_percent); average Tgiddle si gercent); below average (lower 23

percent ); and NA.

Dependent Status
Iﬁigéneral, eligibility for a hardship deferment implied that ,
a young man was & fathe;EP Kohen and Shields used a variable which
measured the presence of children aé of the respondent's eighteenth
birthday. Measuring the pres&ﬁcé of children at age 18 omits the
case where a child was born whilé ‘i? father was deferred for other
reasons. This study will partially overcome thisagrablém by aécaunfs

ing for the presence of children aﬁEszﬁ}Hgieipiraticn of a potential

& tudent 1eferment. The measure isaﬁichat@m@us, taking & value

Draft pressure variables are found in much of the Eni%}tment »

]

literature. The objéchive of these enlistment studiésrwaéfta

=t

estimate *he impact of military pay on the numbers of "true

-

volunteers, Hence, it wa

L]

necessary to develop accurate methods,

(93]

i

foy estimating the number of initial-duty true enlistees. Basi-

L ]
- ~ally, *he enliztment styilles usgel twWo methods. to estimate the
¥ | 1

[l

( rimher of Utrue’ voluntesrs

o
]

iocumentary ani survey. The docu-

g
1

bl

1

mentary methoi consistei of -~'the observed relationship between —
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[ \ Nl :

|
o 50 O




Q

ERIC

Aruitoxt provided by Eic:

changes in the rate of inductions or the rate of call-ups for

' ' ’ ol

- ?reinductiéﬁ examinations and the enlistment rate.,” Fechter .

| 3

used the documentary method. We defined draft pressure as the ®
number of inductions per thousand 17 to 2k yéar olds in the
population. In the survey meth@dgfutilized by Gilman, first term
persaénel were asked whether they would have enlisted in,thé
apsence of the draft, The choice of & "true" volunteer rate is
somewhat arbitrary betause responses vary by the TéspéﬁdEﬂt'S
length of dﬁuty}ﬁ:f

Unfortunately, the documentary and survey methods give
different "true” volunteer estimates, The observation method
generally prav%des a lower estimate of the draft's impact. As a
consequence, it yields’&agiﬁher number of "true" volunteers among
the initial duty enlisteez. However, the observation method iz
not reliable because changes jin quarterly induction call-ups often
vary in response to changes in juarterly enlistments rather than

/
the reverse, - Hence, Phépgés in conscription rates are not

likely to reflect changes in the enlistment rate rather than long

run variatiocns in the probability of ééing drafted.
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In their enlistment study Johnston and Bachman utilizgigﬁ.
refined draft pressure meas\ure based upon (1) whether the '@%ﬁ

respondent had a "semi-permanent deferment"; (2) wheffler he plénnéd

to enter a deferable activity (e.g., college) after high school;

and (3) age. Their measure is designed to assess the impact of

iraft pressure on Eﬁlistmént behavior in the year after high school.

. Because the YIT sample is a grade cohort the year after high

school was the period between the spring of 1969 and 1970 for most
respondents. Hence, Johnston and Bachman dealt with enlistment at

a single point in time and did not assess the impact of changing

Lo

environmental condiitions such as increased draft calls or an
&

intensifying war.
Kohen and Shields measured draft pressure by a dummy variable

of high draft calls ("1" if respondent

i}

which accounted for period

STh

was age 18 in 1966-1968, "O" otherwise). In the present study,
the same logic is msed but the measure is refined to refer to
tﬂEé of draft eligibility rather than to the respondent's

eighteenth birthday.

Fesidience
Throughout the relevant literature, the operationalization
of geographic region of residence has been accampiisheﬂ through
a ‘iummy variable representing the Jouth. Urbanicity, on the other
.1, 9nly two studies (Johnston and

nan i, has veen virtually lencrei.
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s 1'3;@1:@:1 and Kohen and Shiqlds) have examined th&"impact agbgﬁ - )
S aregiom and urbanicity. Johriston and Bachmen eategarizea jhe o
P :
hrd !ﬁoﬂj *o ‘m ilalt North Central, larthelit, i.nd Saqﬁ The T Ty
ol ‘c)ity me;aure h&d five categories ranging frr.jm rural to cities .
Y I_:‘l . : wﬁ%af 000, Kohen and Shields .combined region and urbanicity
intq é single variable with five categories: Northeast, North B
k] - .
.. ' *dentral, West, South-urban and Sogth-rural. -
-7 . e .
_ *In order to ta.ke account of possible differences in draf) !
. il )
calls between the central cities and the gtger regiong in the’
: e N
- Northeagt and North Central regions the present study incorporates ‘
B .
a central city/m::m:erlt?al city interactian term for the Northeast : ‘
* and North Central regions _:Lntcs the mgael_uT The remaining three )
4 ‘region/urbanieity categories are South/rural, South/urban &and = e
- West, ’
) * .
e | .~ Socioeconomic Status -
Fligstein mea..:ured sgciaecanm;c status (SES) by means of the? 3
. - ' - o ] ‘=
Duncan Qacmec:c:nc:mu* Index of the respondent's father's a&cupatm:{
Father's education also enters Fligstein's model as a measure of
minimum mental capacity. However, education is a key compoment of \
b7, 2oL
. e +'A central cigy/noncentrel city variable is used in lieu of
- .. & central city, "suburb" (in SMSA but not in central city) and o
rural categorization because there are a limited number ‘of black L
¢ réspondents residing in the rural Northern regions. '
o .
2 - - ;
* ) | - 83 | . - a

am
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the Duncan. ;;aex.ha Thus both Father's education and ‘odeupationsl

N atntus (a; meaau:e:l in part through father's education) entered - .

- ﬂigsfein‘*s .gadeli The collinearity ‘butweegihe&;hblﬁ,: | oo
increased the stameard errors’? and in this vay reduced the likeli-
bodﬁ:f achieving statistical significance. In a:i«iitic:;i, his SES .
AL meagure did not take into acc:atmt ‘the mltiiimenaiarmlity of. M 531
. 3 .
- | secigecagé:nic stgtuf, The indexes- ;ISEd by Jommston and Eacnm&nED
and Kaﬁé‘g and{ Shields are clearly sugeriarg

This study will utilize the same measure, did Kohen and

8hields. Thé index is based upon five.compone "Eg- (1) father'siﬁ
education; (2) mother's education; _(3) father's occup&tlan;
= (k) oldest older séibliing‘s education; and (5) the availability of

reading mate ,1 in the home at agé 1Lk, The variable is continuous.

]

ES ‘categories were coristméted lncgrpgratﬂinfomgtion about

‘ the riistributign. " The medium SES category inc?ieg youth who é}
) 4 * ¢

L i _ e o )
.a a
v : thuﬂE&n (1961 M, b .. , o
g " 49%neil (1971, p. 153). ' ° .

-

O ohnsten and Badhman's index considts of six equally

welghted parts: (1) fﬁther”' occupational status (Duncan score); ©

_ (2) father's educgtdonal attainment; (3) motfer's gducatlanal ) -
- attaimment; f(hk Pber of rooms per person in the home; -

(5) oumber of bgoks in the home; and (6) a checklist of other
belongings home (p. lDB) X <
. L e . <
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' _’witnin one standard aevietian of the mean. H:Lgpénd low* eetegeriee‘}‘qé{ :
iBElude the remadning indiﬁduele at the respective tails ef . B ig -
- * o ! : . i
the ea:tributian.El = : A - -
s " - N ¥ L ]
' Kﬁﬂedge of the Eerl‘c‘i of Wet i
. The knowledge of the world ‘af‘wark measure 1s based upon an
" ¥ b&euﬂt 1"Infemtien Teeg given to the youth} in the,initial -
. \ 4! ’st itself is ehewn in Appendix D.
* '« "The Qeeupetieﬁel Iniformetion Test was T f ) !:"
scored as follows: Each of the Occupational I o
identification questions was assigned two : : +
points, sdithat scores on this component : :
"could range from O to 20. On the educational )
somponent, respondents were given four choices : B Y
for each occupatign: %less than & high" 3
'gel d:lpleme » 8 high. schod¥ Ciplme! some ‘9 .
- _ cellege, a college degree.’ Fer moat .of y
v o the occupationg, responses werenscored elther ' ;
.- % 0, if incorrect (or if the Qeeupe.tienel C . )
1deﬁtif1eetien ‘itgelf was correct .or 2,§ ’
. if correct. In. several. %e, eitﬁer of two
v responges was gﬁven :E‘u dit, or one .
® ragponse was given ‘full %redit and dnSther 7 ; "
i’ ‘half eredi!t. For example, in the dase o o
N _stationary e ngineer, 2 peinte were awatde
— for either ae raspoy 1s¢ 'high school dlpleme
o or 'less than a high® school diploma. T
# (In,1960, 45 percent of gegldeé stationary o
engineers had less th.n W Bigh school o= ' °
‘ - education b*}:b“h pereentfhfre graduated ,{ Lo
‘ from high, 5¢ ol and, 3¥ercent had Pone .
beyond. )

) - ’X ? E . .

S - - z : )

’ - E’%[‘ﬁe mean of this measure is 10 and: fhe standard deviation 3. .
Fer further 1nf‘e§‘maf1nﬂ on the ronstruction of #&he ZES index zee \}_
Kohen (1973). - o, T e

\ - ,
\k P 52F’emeﬁ enrf!{?hen (1973, p. A.3). e ; p
? 7 ) ) i, . LR

.J ; | -~ | | | iF;;

) ‘. = E = \l - , N
5 —
] 8'«}‘*\ 1‘ 4
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-'gr{;ﬂ'n iﬂ.éritem correlation reliebili‘ty measure, i‘ .

SR S
&a‘tigtic&l ﬂatucdalag - . *

haotheses'descrj.bed in the precedlng chlptpb"wiLL be o

. - - S .S
F S tested b;r means of Mu;tiple Cl&ssiﬁxzatiaﬂ Analysis (HCA)L, a .

B ) ‘ ~ r _—

version of nmlﬁigle regressian analysis iiith all the explﬂn&tafy“ : )

]

. vgriables erpressed%’r E“é{?jﬂl fr;rm.f The MC;,A-: te:mnque permits
- : l

_ - |
o t:mé"'t@ cﬂ%laté the méani%fs ug-gf ﬁl’:e «de-ptpﬁpnt variable for Each

rategrgrngf - ) par’tlculgr _;Lablg, "a;djusted" for the

A effects af"aj_l r:tb" va

- S . q -
5 o 'i [y K -
va_%qes amﬁng-t.ne several catega les of a given \r&r1* may g’ c

T, . i

mcdef "Dif‘ferénées in these »

- F

¢ mtprpreted&%a: mjlr*atimr tﬁz "net' . effaﬁ: f that mrla.ble apon

r

R A dpspz!‘pﬁr* neasubés. To provide & %peﬁi Qex&mpg the veA .

] 3 3 ‘
. '\ g technigue !ans one to calculate for g&;h!_-ilES a{:ég@ry 7outh a‘
s

!! what rh:@raparf ion of the ﬁafégégyi‘;hg served would %a;rg been Had |
- / %

1, |

the mewberz of that category neen a.jsrage- in fér‘n*‘@f all the :

L “ v S5h : \ : -
. sther wardable: prﬁﬂrlng f’hi analTyein. . . s
) : Ty : ,

y _“{"“

# . — —

Yiiven the well Ancwn cratistical problems of *u:h il
i

. %a
iepen | E‘D% variables in multiple regression an®llysid - hﬁ‘fﬂt‘gﬂf‘*ﬂi

}T
b igzti~it ’}. Ei modeds will also be est imated ujfng leait analy iz. ‘ -
\ )

s &t‘
. . L\ i
. ‘ - “Tjor a teraile: iinaugsion of the'MCT technisue zee’¥nirews

"Merzan ant Contaist (LT

b
X 3
.
| ;
l
i
\'# R
T
.

A :. ! T " ) , ; : N fsi ' i"' ‘ ’ vy’ :
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S SR S R (R TECPE
- o | Test statistics for the total MCA include Qe mltiﬂe R o v

g icar;‘el:tian @eﬂicient (R ) and mﬁ-ratia.f An F test 1¢ also i’" 3
' ? ; .mmj.e for oigh m;:lc -na‘- t-ﬂtig fm-r: ;‘Fﬁ\ﬁrif} Rin n ; =

the ﬂrisbk Par exa-ple ‘tl:le- impsct of IQ on the prcbability of J '

r- , gerving-ﬁ ghmrn *Elu'cvug:b the “!‘“ t.atfa t ;,_ " The tt-rst;as .associ-
N o gﬁ;d with clt.egaries wiﬁﬁh L 1 i-}iJ;L pemiﬁéﬂti‘ﬁf M

‘ , ifhEﬁ? youth with. a.bcwe aver-sg& @gq or. below avefage. 1=v£ -
‘ s \ ::f Pta; a.’bility are sg’ificsﬁtlf ‘_Vl)eiss _1115‘;'—1;@ enter .
‘ . the grmed fc.srcea than’ th;L\lxnf{_ / ‘ " ) . |

The sample u-sed in this present St‘l@ is ielt suited for MCA,

Reliable estimates uging MCA yequire adggﬁaﬁte gample cases within - .
i ~
: eacb‘éa‘tegéry of the mdegeﬁdeht- riable. The largé lempit'e used
v ot '

e

in this study easily méets this criterion.  _ . C
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© mPJ:RICAL RESULTS
. e
= : ’ = G-
G . In this chapter the hypotheses of Chsgter Two will be tested t
: and the ap'lric!l results will be presented The first/gécticm is
MR B e
' 8 broad avervisv Qf the findings The secandrsecticnfdeals with =
- n
. ﬁ@gra reld to the likelinood tney, alyoung man enlisted in the
A o Wik
S forces. The third and faurtqugﬂtiana regpectively examine
tha characteristics associated with conscription and service. The n
° ’ ) ) E . ) ’ -k; = N
‘- final section highlights some of the important findings discussed -
\ in, the previous sections. ' , _ ’ . fi/
) ) 5 . AT »
= ? h - : - !p E '.

F‘cr tHe {ietn&m er! 33"‘“111& 28 percent of the Whites and

27 Pél‘(‘:éﬂt gf whe blacks partic1pated in ge armed forces (see \6 ’

. T&b:‘ L;) After excludlng those %,ggj'ied L-F (7 percent of “*He

¥

white pnpulg.ticn aﬂd 16 percent of the blackg’)J the proporiion- thit

served increfised glightly and was 30 percent Pdr the whites and

=

31 percenf for the blacks. Henge, condistent wibh muth of the

v ' urrent literature of the Vietnam erm a smaller pr@ggﬂjgp of the

j *smen compared o the \early C@li Wéi' or Korean péﬂ@ﬂs., actually

: serve;d, Furthermbra par*;r ipat 1mbpfweﬁflac‘fxfi whites was o\ 4
: ' ’ ~ ’ ' o

’ (r\ﬂ nntébfi aaatly if‘ferenf‘ ;
, \o, | : : Co% e » 13'
- B 3 = g . ) ? ‘ - - 3 — 3 T s i;"‘,;i +

. . . -

=T = A SS = ’ hY ¥ ‘

oy e @S




by Race and E1igibildty e,
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The Perqent%lg
_that Served!

The Percent"
that Enlisited

The Fércentb
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Tatai
Eligible

Blacks
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had to-have served 6 months “or Wore ta be coded
Wependent varlablés

: EA responden
"1y ¥ any of th
! [T
Eege progartﬁ%ns were canstrncted using the respondénts'
self reparted entry méfhoj{ée_g., conscription or enlistme )J
the absente of information on entry method, durgtion of servy
_ proportion that enlisted or was drafted does hot sum to the t,?-
proportion who served because when entry method was not ascértainable, .
youth who served less than 18 months or 25-26 months were coded as e
neither draftees nor enlistees on “tire respectlve dependentgmeasures. S
o 4 R i . 5 ¥ s - » ¢ , B
' , | ) Thlq universe consists of regpgndént§ who we‘e (1) 14 to ED @ ,
‘ rs of’ agelln 1966, and (2) nat ,veterans’when they entered the sample.

an¥ in
.'«The

N \
T b Rgapﬂndqnts were Dmltteiggfﬁqlthls universe if in any gu;vey
year they were elassified as L-F or not eligible for service. -

! : T
v ~ |/ a - e
. : ) (!L : a ‘ 5 )
N i e : - 7 .

L™




In:iéﬂi:bign to thé Aih;giih::aci of serving, the draft and mlist:i
ment i:fﬂﬁrtiang preagntgéﬁ%‘;ﬁié h }mﬁew differgchaf:itner 2

by rece or #1.131‘9111@ itltua-

-
7

on merit discussion. W};gihe gampl _ Sl

;ﬂ-rﬁit:i’pilticn and conscript

]

includes the non=elf ibﬁ 'és ‘enbter and enlist at higher rates R

“  thsn blacks hut have & 1 aft rate, On the other hand, when

" “‘Rthe non=- eligib;e n.re rXcluded, the black ra.tes a/n all three{méasures /

f )
Are: a];e-eater t, hn ar equal to. those of whites. . .

_ -n & R s

’ ) Althmig' "'h blacks fen irtftad E‘E te: rates than whites, the / )

- ‘gdrgmatic inequalities between "eligible "‘bla.cﬁs and "eligible" ;\§ .

*; o~
) ‘1' s of the*EErl! 1960's discussea by the Ma.rshal_! Caﬁﬂissicn

'a have hs& greci Herxce these Eross fiﬂdihgs suggest
A £ . 4 . -
"“ﬁi&t a de* rée of s’agié‘i équality was achievedi ) e Q
! - L : 3\ -

% - { - ’ L A - ’ ‘ \ . [ ) .
S %Be Likel?a@d Cff gxlis ﬂg\i MCA Resul‘ts and Interpretatiansf s s r

———

\} { " Int

As h ‘éeen r&ed ap

ductior
’ xﬁnately 18 percent of the white and ° -

o

‘"16 péfc4nt of the bl&ck résgendigts én!.istéd duﬂng the coumse of

A

: théﬁiétﬁam e;fa.' Althasg_: tne grand means for the tho racial

] ,
. an TS s
.4 gl
Co i lThF Marshall Tommisgion, foyhd that 30.2 percent of, the Y
1 qualified blacks were drafted cghpared to 1@53 percent "of their = | SR
whitg counterparts. The Natioppl Advisory Commigsion on Selective
' \ . Service (1967, p. 22). , K
% * Ff
*  “The factors signifieantly associate} with Jh¢ likelihood®of, . o
Pﬁliqtmenf are about the same irrespective of huw‘ the universe 1 7/

speckfied. v The results hnwr;. ir @1& body of the terl: gﬁate tf N

v - . ri | . , l%i l ; - - . N
LT .- _ * = 5 L 4 . - - = i

of Piz.s"" [ e D
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pi in.the factors that gre asscﬂiated with the j.ikelih

- R .
t .!nﬂst;ment (see ‘Table 5). TH® results wi WALl therefore be disc.-u/ sed

?'

separately ng race, and differerices between the r;es wiu e dis=-
: ! AN \
- cussed at th&ganﬂusién of ,this section. ‘

- The Determinants of" Elﬂistment Amcmg Wh

T

< -.\m

MCA madel fcr whites support

- : r o
/ ,. On the whole, the ‘E‘indiLgs Df
_J the hypotheses presented i.,; the previeus ch&@teri Variables such
v ] »

as :healthj dependent status'an?il draft pressure are significant and
. SN ., )
perforn’ as antdcipayed, T = B “ g

¥ = - = - *
£ - .
A R = E ,,) -
. * ﬂ’-i -

As thesiﬁﬂa‘ high school graduates and respondents with

average levels of mental abiltity were’significantly more 1ikély to"

enlist., This was E)fp&f‘ted because high school graduat& and }ﬂdl-

viduals with averg
. ...‘i;

7. ‘wy than those widly:

levels of méﬁtal ability would be more likely

’blllty and eduéatmnal attai:unent te meet%ﬁl '
~grmed forces miff
C L 1tkdly than\}-allege gfiﬂuat.g £o benefit from the armedg#farces -

» ‘ontrary to thgé hy‘puth?iii?é‘ﬂ‘i asgﬁf‘fgtiﬁﬁ, higj; school 4ropouts

,f‘

»
technical training ssraglrami

(thrse with GS{L ~yea1}§\££ school fgompleted) were sigﬁificantl@; Yess
. . _ — fﬁ r f ; J; -
~,:'J ¢ L f ! ’ h \ "i,

' the tot®l unriverse, . APPEﬁdlK’B containg the r ulﬁa Eheﬂ ‘% X
ineligibles Are exc lumﬂi from ttﬁe univarae, RF‘ ‘erefces to results .
) o Appenitx B 'will ;frarlnﬂally'be incorporated w;th1n the text.. . {
. ' dAition) Appeniix C ~éntains the lggit results,,sThe logit

’ § ngul‘[" r()rrp t"pr,r‘l’ ~ 1o l\! fl) fh? MFA ﬂf‘]ing,. gndz 1 aleo be o,
raferret to oAl n&}lg in the tekt. e = 3

a
T

o+
R O ! | 91,3--: -
' ’ we R
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The Likelibogd of Baldeting in the Areed Forces during the Vietohn Era: MNCA Remplts
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<R : :unp tm'nve;tlgt %o m;i-t Furthgr, there is a siggificnnt
X mthc Enlim P‘hég c}f agh schm:l ?aﬂuﬂtea and drcp—

, (1 Fgﬂ af t.h( cira;mﬁ‘.s @;i&ed’veraus 23 percent of the

\
,du;tea) The explgna.tian does ndggegi to stem from the’ geate?

i

) prf:pensity of &-apm;ts *to fa.il the menta.l eminatian, fQr
resul§s from the “eligible" mcxiil revea] the same psttern between
T dropouts and g:rgduates (see Appewdix B). -Hence the 1§ﬁersth§ne

N &\/ average enlistment retes of high school dropouts is surprising.
X * - e ‘ . -1 .

Like high school graduates, high school dropouts would feel draft y

4 y @ 7
. pressure; f‘urthez;mcsre they wou:Ld benefit :E‘rr:m t?:g armed fc;rcqsg, .
A .

trail‘}ég pragra;n.a. Perhaps the same ifaci‘.ar that led drrjpauts N .

* LTS

s = .!\

o\ < The results, for respondents whe hed '8 !'#’1 #hining beyond
. he r ts for respondents who QW% ng y

high school a.ré also unexpeéted ~Col ppatess cqgireary to

" H i = 4 = 5
< hypothesis, enlisted at r’ate.; not sigﬁf‘

- /\ a\rétagé. Althcmgh the Lma.dju ds prop }i;ns‘ PREL ¢
b . | .
' iﬁfiétufe (11 Perrant tjf th(e f-t:l.l.ege gra @ﬁatﬁs enlisted), after (i‘
e / ' ~

Eant’r ling fm‘ other factors the graﬁua,
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- Sk Lot t
" Service palicy of inducting t'{he oldest fﬁ-;‘it On t'heg ath- _
N mm;y _college graduates participated in ROTC and enlisted '
' ~J md#tian to w ‘that obligation.
e The potential- wgge variablé exhibits thes hy‘pﬂthesized inverse
relationship. Among resp:'ndents ‘with a low potential wage, EJ . ;-.
pereeg\t enlisted whereas or’nly 10 percent of tl;e young men ifi,th 8

‘high poténtial wage entered the armed forces as a vdlunteer. This

B
ding suppx:rts the fimdings of the Gateg Qmmissign, and rejects

-f'

ose of J Dhnsion and Eachman, Pféblaﬁs with the duration of gx

u.nmplsment variable (high NA rate correlated with\enlistmént)

R

make it diffficult ta draw firm cans:lusicms concerning the relaticm—

ship ’between’ananployﬁent expgrience and enlistment.
< s .

Contrary tﬁ\hypathems, en;Llstment was ‘fc:u:xd to be um_-elated

‘i- ]

to SOClDECéﬁC\miE ftatux. In additian, this was true in the fases ,
of both the &rc:)ss and net r%atiapthipg. _However, enlistment
¢ . 7 *
* motivatfon Sméng res;;gndents from djfferent SES catégafies may
i
- g

have ;,er;wéf;;;@ ff‘eréﬂt sources, For Example ie,imillvic:h.;a;’L.,-% L,

from Higher CES categories ma.y have Eﬂll;téd to amid E‘t;e. draft.
- .
(m the other hani, respondents in the lower S5ES catégary pefhaps
. - ‘@ .

enlisted to take advantage of Benefits such as pgsteservice

b

i’;ﬂ

’ ' - o E‘ . . ¥ A
v — S e |
It hr;u_l bp noted that the iraft pressure variable CZDT‘I‘EI"D% ﬁ Iy

for odvironmental, “onlitions rather *han individual draft pressufe

erjuc:a}i@n, free medical care or technical training. V"

bt




2 was not high em %,e m!ke Emni’ident statements a’bcrut the impact

of region gnci u:bapicity ta.ken as a whole. However, meg from the

Sc::uth had erﬂis‘beni;-r ',;Es significantly dii‘ferent fI"Clﬂl other men.

As:‘hypathesized » 3 Scuthemers enlisted at fates siglifics.ntly

above average (ELg percent) while rural gmlthemers .enlisted at

& be;,lt:w average rates (13 per—centai The military seems tc: have held’

ts traditional appeal to residents of the " arbdn South, The low

a, :
» = 1necidence c:f enlistment among ru.ral Sgutﬂ’emers probably stems in

_large ps.rt f‘zfm the agaculturél defemgntiu The alternative Q | -_,,,a
7 "eiq:&anaticn that ‘mr;lvjlgguﬁhgerners-a;‘e. ﬂlmi‘e likély to ‘fé.il{ the .

: S Fv o TN . . e .
. ;j;h . armed forces m%ntal rgqu;ireméni%s**daes not seem to hold true, for

e - when the analys?s is- I'Efl‘iitéd to thgsé Eligib}lé for service the
_ a2 . ] 3 .
e S *

F same. siguficant negatlire relaﬁlanship‘ is Dbse'ged betwegn . H-/

T
-

residence in the South‘and the pmb&bility of eniistment! (See '

. f'{hb;g 12 Appendix B).
. . ' . Ll ' . L 3 -~ .

. v Consistent with hypothesis, when the eligible univ%fseg&bgﬁ ne i
is egﬁiiﬁed, individuals with reported health limitations continue )
-

o &nlist at si
r |

. 7 « . ) . 7 _
ificantly lower than average rates. Perhaps men

.. -oe
.kj gx ' # -

. ——— R -

L‘Fllgate;m iR his analj iz of whe Qerveti found a neg%trﬁ: )
FElB‘tlDﬂEhlp L{&ﬁ&te&n a farm origin-and the }ikelihqod of service

\geﬁg"tfélﬂg 1977, p. 8L);1 . ‘

i ? . . -
] ] : -
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assumed that their health iimiteiieﬁ éfeteeted them freméthe dreftE
g

On the other hend men with repgrted heelth gIDEIEme ere more

likely to be eleeeified 1-Y (temporary héalth deferment) Perhepg :;;i

theee men were able to extend repeeted;y the preteetien ef the{'

temperery 1-Y deferment meking it a de facto permd5£nt T

The Detéﬁmin&ntefef Eﬁlietmeﬂt Améng Blacks

‘A different set of explenﬂtery feetere seem to explein enlieta

# ¥

ment among bleeks, Surprieing;y, bleeke with dependents enlisted

at the same rate as blacks witheut,the responsibility of children.

‘Thie euggeste that bilack fethere ‘may have pereeived the benefite

of service to themselves end their f&ﬂily (medieei care, secure
steady empleyment, etc.) as being high enough to offset the '

. _
advantages of using, their deferment and remaining in the civilian,

Lo interpret the findings for the health

associated with the health measure is not

eeetor, It is difficult
?erieble, The F-rat
eignifieent, On the other hand, each of the t-ratios correspond-
ing to the two categories within tee variable is eignifieent at the
.05 leyei. The logit fesults.help resolve this ambiguity. The
health variable in the logit equation (see Appendix C, Teblells)

is significant (at the .05 level) and performs as hypothesized.

On the basis of all the evidence it seems safe to conclude that

T lacks With reported health limitations enli ted at rates signifi-

cantly below average.

o , & - - ')?i é
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., and. enlistment’ q‘e cani‘imed High school graduates enlist at . "
s&énificamtly eatér rgteé th&g avzrage. As bgﬁathésized* Eﬂliat-

N, ;,g . ’ .

- ment m ai@é;.eantly below ;vgrh-ge for ﬁagmaenta witb ’bntb

the highest and \-.Et levels of educs,t. a.l &ttaim’nent Many
. gh

Erﬁbably failed ta meet

eligibility réquireients. Elaak rallege grsduates, on.. tha other

: hana perhggg prefer:eﬂ the c;viiian laba: m&rggt Where ,relative

)
to gthe: bl&c }their chanég% of success were faixjﬁ'high Interest-
. &

f"
: ingiy, callige ané higg ‘school drapauts enlisted at 5imilar r&tes

whi;h were ngt sign}ficantly diﬁferent from average (16 percent for

‘the high- school dr@pauta ard 15 percent for the cgllege drapauts)

Gallege drapaut§ probably enlisted at greater rates than*graduateg '

.

- " because unlike graduates#they did not have & diploma--a key
_ \ .

credential in the ciJ%iian labor mafket. In addition, they would
benefit from the pqw service educati?ﬁal benefits of the GF Bill.
An additiangl factor in {%E case of high school dr@péutéhis the
possibility of their using the milltary experience 8z a substituté
fér & high S§h§§l diploma. Employers may view a succ essful term
@fsduty in the armed forces as évidEﬁée that tﬁazﬁigh school
dropout possesses qualities of a good employee such as promptness,
dePEndability:aﬁd the ability to carry out instructions.

Th egia? and urbanicity variable was strongly associated

with éﬁligtméh#. In short, blacks from the South enlisted at above

‘Mest af the hyyabhesizeﬂ relﬁtianships ‘bétween e&ggatidﬂﬁievels e

e
e

we
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avertge rates while reﬁpanﬁénts who fesidea 1n the‘ﬂbrtherﬂ “and 7.

wgstern regiaﬂs enlisted at significantly below gverage ratea. The

i

escape and Bppartunity hypnt{esis discussed by Jahnstan and Bscbmaﬂ

sem to be confirmed, In the Smth, which has traditionally been

-ViQEEQZES more discriminatory, enli tents were® higher than in the

relatively less discriminatary Narth \:Aside'fram the escape and

bappﬂrtunity hypgtheses, &nti-war enlistment amgng Northern blacks

mgy'tgve reduced «the rate of enligtment in these regions.

) 5 ’ S : o
"Like educayion, mental ability was & significant peedictor

4

among blacks. B6th high and average levels of mental ability were

significant and positively related to enlistment. Most interesting

is ‘the unusually high rates of enlistment among men with high

-

levels of measured mental abi%}ty. Forty percent of the high .
ability gr@ﬁp enlisted; this is 2.5 times higher than the overall
black enlistment rate of 16 percent. It is surprising that high

ability blacks enlisted at this rate when only 6 percent of black

college‘graén&tes enlisted. Since a disproportionate number of
high ability blacks Pr;bably compigtéd_callege this suggests that
high ability blacks who did not have the commensurate formal
education perhaps égw the armed forces as an institution in which
their gbility would te recognized and rewarded,r

Fblistment was significantly and inversely related to socio-

economic status, .Blacks from he lower SES category were 7 percent
more likely to enlist than men from upper SEE backgrounds,
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2. .. . <me labor market wiriablés performed poorly. Although not

 statistioally significant, the adjusted percentages suggest that
individuals with high potential wages vere nore 1£kelg to enlist than
those with a low value on that variable. Perhaps, the d:s;ft played
a larger role in the enlistment decisions of blacks ﬂth high labor
market potential. Enlistment as en aslterpative to the draft was

‘ superior from many perspéctﬁes e.g., training, choice 'of branch
of service, GI Bill. Hence, the seeming non-responsiveness of
blacks to traditional economic incentives may have been a very
rational economic response in the face of the draft,

A rather str&}ghtfarward interpretation follows from putting
together the follc;wing findings for blacks: (1) low enlistments
among égllegé graduates; (2) high enlistments among Southerners;
and (3) high enlistments among the lower SES group. That is, among

l th@§é who did not see the labor market as rich in job opportunities
(Southerners and those of lover SES), the military was & logical
substitute for the civilian sector. Clearly, the draft mey have
‘prampted this choice., However, aﬁlistment rates two times‘highéf
in the South (and two and a half times higher when ineligibles are
excluded) than in the rest of the country indicate that there was
more than conscription motivating éﬂliétméﬁti The miliéary
experience, in concert with postservice benefits (GI Bill), ﬁr@bably
was viewed as a feasible avenue of economic advancement and

(temporary) avoidance of racial discrimination,

10




The Determivasts of Eulistment: Sumery of. the Fipdings

The e%ntrast between the set of factors tigt e;;léin ihite
end biack dnlistwent is striking. On the vhole, white enlistment
|, seems mareéreignns%ve Fﬁ instituti@nél factors, civiliéf‘:iggs,
and draft pfeégure. Blacks, on the other band, are n@f as responsive
to institutional factors or civilian wages; rather, blacks tend to ’
choose the érmgd E@rces,e(at least temporarily) as a substitute
for the civilian labor market. For exampi;, among vwhites the
dependent status varisble performed as expected and was significant
at the .0l level, Black fathers in éﬂntfaft, enlisted at rates
not significanily different from those of ﬁén without children,
Hence, it seems that vhites took advantage of their deferred status
while many blacks enlisted in spite of their option to remain in .
the civiliéﬁ labor market.

Draft pressure had a strong and significant influénée on the
enlistment behavior of both racial groups. It seemed to have
greater influence on whites, since 28 percent of the whites
volunteered during periods of high draft cslls versus 19 percent
of the blacks.

High school graduates and respondents with average levels of

)

measured QEﬂtal sbility, regardless of ra{f, enlisted at dis-
proportionate rates. But despite this important similarity, there

are striking racial differences in enlistment levels by level of

education and ability.  For example, among whites, tollege graduates

o®
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and ipdifidgalskvith high levels of measured mental ability enlisteé
at rates né; significantly different from average. Black college
. ‘g:;&n&tes, in contrast, enliétea at'rateﬁ significantly below average
while high ability blacks enlisted dt disproportionately bigh rates,
One of the purposes of draft policy change in the late 1960's

was to insure that the student deferment did not become a de. facto

exemgt%pni The "average" rate of enlistment among

gradudtes suggests that to some degree this objecti
It seems that black céllegegéraauates on the @thgr;h nd viéveé the
‘' civilian sector as more attractive and opted to take their chances
with the draft.

Regional differentials in enlistment rates between whites and
blacks are also noteworthy. Except for the rural South, where
only 13 percent of the white respondents enlisted, the enlistment
rates of respondents in all other regions were within four percent-
age points of the mean. Blaek enlistment .rates outside the South,
on the other hand, were all significantly below the mean,

There is also an interesting racial difference in the impact
of sociceconomic status on enlistment. SES was significantly
related to black enlistment but not sé for whites. Both blacks and
whites in the higher SED categories followed an enlistment pattern

similar to college graduates of their race, Elack college

graduates and those from the upper k4 levels enlisted at lowdr
4 jus

g2




=
3

. |
than average ratgg. nggr clags whites and college gradustes on 7
the other hand, enlisted at average rates.

Another interesting racial difference is found in the impeact
of potential wege sn enlistment. Potential wage was not signifi- }
cgnti§‘relafed to black enlistment ;hile it vas a straﬁ; éredictar
émcng!ﬂhites: Perhaps this umsual racial éifférénce is attributed
to differences in the evaluation of the probability of being

L
drafted. A perteived higher likelihood of being ézafted'&mgng blécks
with high potential in the civilian labor sarket would have led &
larger Prap@;tian of these young mén to enter voluntarily,

To reiterate, the results of Table 5 suggest that there’ are
racial differences in the determinants of e;listment. Whites seem
to respond to Selective Service variables, draft pressure and
potential wage. There are two somewhat divergent trends among \\K
blacks. There seem to be extremes in enlistment rates within )
categories of the independent variables not common to whites, For
exémple, enlistment among Southern blacks is twice as high as the
enlistment rate of any other region. This and other findings lead
to the interpretation that blacks who see the civilian labor
market as having limited opportunity (ggutﬁ, lower SES) are more
likely to enlist.

These relationships are consistent with findings of Moskos.

&

In a large survey of enlistee Moskos reported that whites gave
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draft preasu:e as the most often cited reason for entejg the
x-=milit&ry. Blatk valunteers, however, gave self—advanc it as’
most often cited reason far,gnlisting.' A 1

-

The 4xe11hood of Being Drafted; MCA Results'snd Iterpretat:
| » Intrgduction '
Unlike the enlistment model, very few variables achieye k
statistical signif;cance in the m@del.designéd to explain the :
hootl of being drafted (see Table 6). Mental ability, region a

urbanicity of residence, kpewledge of the world of work an* s0¢

e:@ngmic status are among the variables which do not achleve

fewer racial differences, the findings in this section 2

discussed separately by racehé

i i . .
The Determihants of Being Drafted Among Whites

selective Service and draft pressure variables are the st

est explanations of white conscription. An individual with pe;

work or scha@l -1imiting health prablEms and/ar with children wt
i

signifisantly less l;kely ta be drafted. Not surprisingly, hig

SMoskos (1969, p. 148).
- éAs in the discussion.of enlistment the findings based on
"qualified" universe will be discussed where relevant and are :
in Appendix B Table 13. ’

S
-
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Talls 6
+  The Lilelihoot of being Drafted into the Arsed Forces during the Vietotn Ers: , MCA Rewults
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“draft pressure led to an increased 1ikelihood of being drafted. Even
‘though the education and mental ability measures b; themselves ware

not signifiésnf, categories within these varisbles achieved

statistical significance. Unlike the findings for enlistment, only

I percent of the college gradustes were drafted, & rate which was

gignificantly below average. Tﬁis suggests that given the alter-

native of enlisting or t&king-a chance with the draft white cpllege
graduates enlisted, It should be noted that meny college graduates
entered through.ROTC anaimade the decision to enlist when they

entered college. Caﬂsistentiwith hypothesis, white high school /f'
gIE&u&tEE:WEIé é:afted at higher than a%g}gge rates, Conscription

iﬁsfgvénly distributed among regions of the United States with .one

‘exception, that being Northeastern centPal cities. Furthermore,

there were no diffgrgncég by social class.

There are only & few factors whichlare found to be negatively
related to the likelihégd of being dégftedj naiely; (1) health
limitations, (2) _,chiltil‘érfl, (3) nondraft eligibility during the peak
of the Vietnam War, (4) college graduation, and (5) Northeastern
central ciéy residence. The first three variables (health, 7
dependents and draft pressure) car%éépénd:tn institutional and
énviranméntal factors. As was natéd in Chapter Two the Selective
Sezvicé gystem saw itself as an "emergency" agency. One of i%s

organizationsl objectives was to fill military manpover demands

With. quElifiEd "héalthy" fmen. HEﬂEES the Etrgﬂg—th ﬂ,f the healtli » /ﬂ 17
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variable is expeéted and ﬁeéts pﬁ;icf abjeéﬁives. The impact of
Gt ﬁhl~intgﬂiif¥iﬂ§’ﬁir,-ﬂs measured thraugh the draft preésure; -
fvari;bles, is cgnsistent with the "emergency" objective. iﬂl o
addition the power af the fatherhood deferment auggeats that the
presence of depgndents ‘effectively kePt "healthy" men from being
drafted. On the Qtﬁér h&ndlxtge neg&tiveirelatianship betveen
completing college and the likelihood of being drafted implies that.
the student deferment was-used by college gr&duateg to avold
cﬂnscr;pticni It is not at all clear why men from Ngrtheaatern:
central cities were drdfted at such low levels, ’
Undéf Q@nditigné of "equity", socioeconomic status would be

. unrelated to conscription. Theré is little variation in the

prbpcfti@ﬁ drafted by SES level inkeither the adjusted or unadjuéted
figures. ?his;implies that to scme degree the equity objective was
meﬁg at 1e;ft among whites. | .
. Surprlslﬂg;g, dshen the ineligibles aré excluded from afalyses,
"  whites with reported health limitations continue to ge dr i in
%ignifigantly 1cwef numbers., Tne‘péssible s;lutian to this

paradox is the 1-Y deferment. Perhaps respondents with reported
health limitations were able to extend their temporary deferments

until they became a de facto exemption.

The Determinants of Belng Drafted Among Blacks
‘Educational attainment, .the hardship deferment and draft

pressure are the strongest predictors among blacks. Unlike

3

. los
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enlistment, where black fathers volunteered at average rates, the

hardship defermént was used to avoid the draft. Much of the burden

of the draft fell on high school graduates, who were drafted at

disproportionate levels. Further,’a hign'schaol gf&duaté was twice

s likely as a high school dropout and over six times as likely as

o]

respondents with 0-8 years of school to be drafted. Even when
the uéFfs are excluded black high school dropouts continued to be
drafted at disproportionately low levels i,e., 1l percent for
high school graduates versus 8 percent for high school dropouts and
L percent for those with 0-8 years of education. Blacks with some

college were drafted at rates not significantly different from
average.

Surprisingly, health limitations do not affect the likelihood

of being drafted. This suggests a large discrepancy between a

black youth's perceived health limitation and the armed forces

health standards. On the other haﬁd, fie could speculate that
blacks with marginal health problems do not bring these problems
to the attention of the armed forces physician, (during the pre-
induction physical) under the assumption that their health
problem would not be sufficient to disqualify them from the armed
forces. Still another explanation could stem from discriminatory
practices during the pre- lﬂdu!tlﬂﬂ physical examination.

Contrary to hyputh&ilé social class background was not

related to conscription. Thus, among blacks, this finding suggests
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that to some extent the social class equity objectives were met.
In addition, overall the "knowledge of the world of work! variable
was not a signifidant predictor. However, blacks with high scores

on this variable were drafted at rates significantly below average,
Hence, black youth who have a thorough understanding of the range
of civilian occupations petentially available, their rewards and
entrance requirements are drafted at lower than average rates. It
should be noted that this finding does not imply that these young

men did not serve, rather that they avoided the draft through either

enlistment or the many deferment avenues.

The Determinants of the Draft: Summary of the Findings
On the whole there are few racial differences in the signifi-
cance of the factors postulated to affect conscription. Both the
hardship deferment and draft pressure variables were significantly

related to the likelihood of being drafted for both racial groups.

hz)

In addition, there was similarity between blacks and whites in

the factors that did not predict conscription--mental ability,

0

tatu

oy

sociceconomic status, and residence-

Educational attainment and health are the only measures which
have differential impact by race (as measured through Ehé F=ratios
associated with the contribution of each variable). Education
is significantly (at the ,0l level) related to the probability of

a black being drafted but not to the likelihood of a white being

ifferencez in

al 4

)
o
[N

i

drafted, WNevertheless, there are noteworthy rac

the rate of conscription within eiucation categories,
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Both white and black high school graduates were drafted at

disproportionately high rates., In contrast, conscription of
N : F

whites with 0 to 8 years of school was three times higher than

among similar blacks (6 per éEﬂt of the whites versus 2 percent of'

A

the bl&cks). On the other hand, draft rates of white and black
high school dropouts are within two percentage points of one
another, However, since blacks were drafted at higher rates than
whites, conscription rates among black high school dropouta remain
significantly below average black draft rates. Low draft rates
among blacks who had not completed high school probably stemmed
from their disproportionate failure to meet the armed forces

&

minimum requirements. Examination of tlre regults where men

l”
r’[:l

~lassified L4-F were excluded gave limited support to this argument.

n th

P
[y

However, even wh ineligibles were excluded black high school

e

Aropouts and those who had failed to com iplete their primary

education continued to be drafted at disproportionately low levels.
Further, results from the "eligible" universe reveal that black
high school graiuates served at dis; ropartlanatsly high levels,

while eligible white graduates served at rates not significantly

different than average. Hence, the evidence suggests that a

el

disproportionate burden of the draft fell &n black high school

ok

]

quates. On the okher han?, among whites the burden of the

T

hs)
o]

e

Araft was shared more evenly (with the exception of college

]

graiuates) between eiucational level
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While white college graduates were draftei at lisproportionately

low l rels, black college graduates, were :drafted At average rates,

w

It will be recalled that the reverse ails with the

m
e
o
o
ct
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case of enlistment, i.e., blacks enlisted at significantly lower

vhite roll ege graduate who enlists, often does so with the knowledge

that he will become an officer, However, black college graduates

i+

may not perceive life as an officer as either a realistic or

s 8
dezired alternative.

The finiings relating to the health status variable are also

interec

U 1

ting. ‘ealth ic & powerful predictor among whites but is
not correlatedi with black conscription. This suggests that whitesy

unlike blacks, were somehow able to use the health deferment to

o

avoid service, Tt is ¢ifficult to characterize this phenomenon as

l"’t

iiscrimination. Rather, blacks seemed to be at a "disadvantage”

in their ability to 4eal with the complicated, redominantly white

‘*r‘ﬂ

\ medical "system". Whites on average are more likely to be treated
Their meiical histories may have been more

complete, Ferhaps more important, a white youth was more likely /

:fully use? the health deferment to
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e Vietnar era only & tiny fraction of the officers
k08 Fportﬁﬂ that in 1965 "the ratio of Negro to
rs is roughly 1 to 26 in the Army, 1 to 60 in the Air
Force ani 1 to 300 in the Navy ani Marine Corps. " Mos -
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L4
avoid service. Whites were then able to use this knowledge in
obtaining their own health deferment,

Although region and urbanicity of residence failed to achieve

tatistical significance for either racial group it is interesting

[

to note that black conscription rates in the Northern central
cities were approximately twice those for similar whites. The

case is most iramatic when ineligibles are excluded from the

[

analyse In the Northeastern central cities L percent of the
whites were drafted as compared with 11 perceent of their black
counterparts. In the North Central regions 1k percent of the

black central ~ity resilents were iraf@eﬂ versus 8 percent of the

similar whites, B

/
i

The Likelihood of Serving: MCA Results and Interpretations

i . -
Introduction

Ae was ‘iscusse: earlier, approximately 28 percent of the

young men in the sample actually served in the armed forces during

]

the Vietnar era (see Tapble 7). The findings of the model designed

I

ervice during the Vietnam era
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for variation in the likelihood of serving thean for either the

©

draft or enligtment question,”

The Determinants of Service Amang Whites

The results suggest that draft policy and the Selective

JZ’I\

Service deferment/exemption classification system played a key
role in predicting participation in the armed forces (see Table 7).
Low draft pressure, health problems and/or the presence ef children

significantly reducei the likelihood of serving. Draft pressure

was one of the most powerful predictors; whites who were draft
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who were eligible during other conflict years (L4 percent who were

iraft eligible furing veriois of high draft calls entered versus 20
i
percent for those who were eligible luring low draft call periods).
. ¢

Eﬂéthéf of entry (iraft or enlistment) is not directly ascer-
bl O

tainable for individuals who were discharged after 1971. when the
metho4i of entry was not known a proxy for the draft and enlistment
W evised. An individual was coded "1" on the draft

e if he served between 18 and 24 months. Likewise,
coded "." on the enlistment measure if he served
more than 25 months. Hewever, the only criterion used for an
indiviiual to be coied "1" on the likelihood of service -measure wasg
a duratlan of service of six months or more. Hence, if information
on eﬁtry method was unknown and the duration of service was between
six and 17 months an individual was coded "1 an the service
measure but "O" on both the enlistment and draft depenient measure.
In swmary, the indi nals who served but 4ii not meet the
criterion to be classified as either enliste®es or drafteez were
those who were discharged after 1371 and served 1?55 than 18

or exactly ¢° months. <This ioes not affect the "who serves -

eguation.
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Education and mental ability vwere a8lso significantly related

~ to service. As hypothesized, young men with average ability and _
12 years of education served at disproportionately high levels,.
Individuals with less than & high school degree served at signifi-
cant, disprap@rtignately low ratésg It will be recalled that
enlistment among white high school dropouts was significantly below
average, while the draft was at avéfage rates, The low propensity
to enlist dominated and led to the net nesative association between
the likelihood of service and the failure to complete high school,
College dropouts also served at disproportionately low levels, |
Tgis is contrary to the hypothesized relationship that college -
dropouts would serve at rates higher than average, Man§ young men
entered college to avoid the draft. Indeed, Johnston and Bachman
report that "20 percent-@f the college youth mentioned avoiding

| the draft among their three most important reasons for entering

Callegé”ﬁlg If & young college student learned that he was eligible
for a different type of deferment such as coﬁscienfious objector,

health, or hardship, the retionale for remaining in college would

. 11 s i s
have diminished.,” Hence a significant portion of the college

3

dropouts may have' left college with the knowledge that they had

1 . R .
qJGhnStQﬁ ani Bachman (1972, p. 111).

11A very high lottery number which virtually guaranteed
raft exemption would have had a similar impact,

[
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secured a deferment and wuld not enter the armed forces. Unlike
college dropouts, college graduates and those with postgraduate
traininé entered at rates not significantly different from aversage.
Their Laﬁer likelihood of being drafted was offset by their greater
likelihood of Pﬁllgfmént

The region and urbanicity variable was also significamtly
related to service, However, military service was dlgtflbuted
evenly throughout the country with the exceg&i@n of thé'rural
South., The reason for the be%gw average rates of service AMong
rural Southerners probably lies in the combined impact of the
agricultural deferment and the ability exemption.

tial wage exhibited the hypothesized inverse relation-

* Foten %
ship with the likelihood of service. Among the respondents with
a low thFﬂtlal wage 3G percent enteredsthe armed forces, while

only 16 percent of those with the potential for high civilian
earnings served. It is somewhat surprising that the potential

wage variable performei so well, since the draft would tend to

i

reduce the impact of civilian earnings on the likelihood of

service, .

This relation-
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ship iz obszerved in both the gross and adjusted percentage. Hence,
it seems reasonable to assert that in the last analysis, there was

an equitable iistribution of the ex-ante burien of military
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gervice among whites along thé dimension of social class. This
1960's such as increased manpower calls, Project lOD,QOD; aﬁd the
end of the student deferment.

~ Finally, as was true in- the enlistment and draft models,

N .
even when the ineligible are excluded from analysis whites with

self-reported health limitations served at disproportionately low

levels. Hence, whites were generally able to use health problems
(even marginal ones) to avold service, -

The Determinants of Service Among Blacks

As hypothesized, Selective Service, draft pressure, environ-
mental® and economic variables are all significantly associated wigh
the likelihood of a black youth serving in the armed forces during
the Vietnam era. As was noted earlier, black individuals with
self-reported health Pr@bléms were drafted at averageq;stés. In
addition, fathers enlisted at rates not different from those of
men without the responsibility of dependents. However, both the
health and dependent variables performed as anticipated in the
likelihood of service model.

As hypothesized, draft pressure was a strong predictor. A
black who was drafted eligible during the peak war years was almost

kwice as likely to serve as an individual who was liable during
'  /
other conflict years, !

=
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Education was a strong predictor. ' However, the armed forces

drew most heavily upon blacks in the middle educational categories

(9 to 11, 1 3 to 15 years of school completed), expecially"

=

.

2, or
high school graduates. To illustrate this point, high school
graduates served at rates over twice those of both college éraduates .
an5 individuals who had not completed their primary educati;nv

(36 percent for high school graduates versus 15 percent for both
college graduates and individuals with 0-8 years of schoéi)i

High =cheool and college dropouts served at rates not slé;ifiéantly
iifferent from average,

Mental ability was alsc significantly associated with the

.

‘likelihooi of service, However, I¢ obtains most of its explanatory

L]
power from the strong positive relationship between militRry service

ani an average level of mental ability.
. Like the enlistment model, the reggion and urbanicity variable

was significantly related to the likelihood of service, However,.

urilike the case of énlistment, where every category was signifi-

PG
ey

cantly 1ifferent from the mean, only residents of the urban South
am! the west served at rates significantly different from the
average, Residents of the urban South enlisted at disproportionate

levels and were irafted at average rates. The military's tra-
»
litional appeal in the Douth coupled with the higher levelg of
SaF

i
-

rarial liscrimination in this region probably accounted for this

finding. On the other hanl, it is difficult to understand why

western blacks serve: at less than half the average rate for blacks.

12¢
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- S1L:15‘];:ir:ilsingl;yiQ unlike the model de%igned to exglcre'enlisﬁment,
where the potential wage variable was ?Dt significaﬁt, th% likeli-
hood of service is significantly related to civilian wage. However,.
only the high wage eategéfy is significantly different frﬂnghe

mean. Men with high potential wages, on the athggﬁhaﬁd, Sﬂli§F%§
at a rate rot gigﬁgficaﬂtly different than the average., The key

to this puzzle probably lies with a relationship between civilian

L

earnings and the likelihood of a black ﬁéing draftéji, Blacks with

high velues on the potential wage measure wefe most likely to have

the ability and health to make it in the civilian sector. They

were also most kely to be ”quallfled” to serve, Given the high
P | propgnslty for a qualified black to be drafted, it is possible

that many gﬁark with high puteht1&1 wages perceived a dispro-

portionately high probability of being drafted and enlisted to

Y .
avoid the draft, Hence, the negatzfq:relatianship between entering
=4

the armed forceg and civilian earnings was evident only when look-
ing at the overall picture,

Socioeconomic status was\%h&~@nly variable found to be un-

relatel to the likelihood of servilce for blacks, "Hence, a deéfgs

of equity between the zocial Ci&sseé\?as achieved,

The Dete nlngnt of Service; Summary of the Findings

-

A1l variables which were zignificantly related to the likeli-

I

hood of service for whites also achieved significance for blacks,

7/
/
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The few racial differencds that-exist were found within categories
i o o . ~
of specific independent variables, o : -
e s Logeat that fhe recre sttt e or e o TN
The findings suggest that the responsibility of service fell
: . . ! ’ :

most heavily on high school graduates and those who were average in

T

terms of measured mental ability. Indeed, black and white high

[£x]

school-sfraduates entered at almost identical rates (34 percent of\

- B -
the whites versus 36 percent of the blacks). Furthermore, the

ot
4 i

ntrarice rates of black and white high school graduates were closer

m

ta\fach other than to non-high school graduates of their own race,

Y In adiition, the prezence of children or a health problem

8lso reducel the likelihool of service., When the ineligibles were

i
2

s

=
=
!

rom analyses a surprising racial difference is uncovered,

As hypothesizel, reportel health problems had little impact on

eligible ®Black service rates., Eligible whites with health
problems, on the other hanl, enteggd a* significantly lower rates,

5, 4 =
This implies that whitec were betfer able than blacks to use

maryvinal health limitations a5 an avenue to escape the draft. The
finiings for blacks cupgest either that: (1) there was a lack of
correxponlence between peroeived health problems and the armed
forces requirements; or (2) blacks with marginal health problems
were:at a ‘iisalivantage, compared to whites, in their attempts to
convert health 1imitations into a leferment. This implies either
Aisrriminatory practicer on the part of the armed forces or that

blacks were lezs aware of the potential avenues available in zecur-

ing a health deferment.,

122
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As "3icipgtedr the‘peak years of military demand siphoned
Yﬁung men inta the armed faregg at disprgportignate rates, ﬁﬁring
the Vietnam ers, Gangress made many changes ta the draft laws 1n

éer to insure equity within the system \?Ic:mever, the dma.nd far

- men braught about by the war itself may have been the sing;e mpst -

poverful factors in achieving this goal.

Rates of entrance bétyeen the raceés are fairly unifem thrcugh!
out thé country, with the excaption of the West iny 13 percent
of the Western blacks entered compared to 30 percent of the whites.
For both racial groups, residents of the urban South entered’ at
higﬁeg‘rgtesrthan those of the rural South. Tﬁéflbwer rate of

entrance among rural blacks" probébly staﬁmed from the ability =~ .

‘exemption, Fu lly 22 percent of the blacks frcm the rural South
were not eligibla to serve. This e:mpa:es to 10 Percent of the

whites, Furthermore, when the ineligibles are excluded from
analysis the rate of entrance among rural Southern blacks jumped
from 25 to Eélyercent. The increase in white entrants rose énly

S

one percent (from 22 to 23 percent). Whites probably were more

1ikely to take advantage of the agricultural deferment. Hence,

#

~ it seems there were different reasons for'similar participation

rates between Southern blacks and whites,
Potential wage was significant for both racial groups. How=-
ever, only blacks with a high p@teﬁtial wage served at disproportion-

#F o

ately low levels. Whites, bn the other hand, exhibited the

123



hypothesized inverse relationship among all wagé categories. Since -
civilian wage was unyelated to enlistment among blacks it seems

1ikely that blacks Who could expect relatively high wages in the

civilian sector may have enlisted to avoid the draft. On the other

hand, -similar whites enlisted at significantly below average raté.
Pérhaps whites were bettefrabié tv obtain a deferment or éxem;tian
ﬁnd thus tg'remaiﬁ in the civilis sector. It is possible ﬁh&t
among whites, a high potential wage was somehow a proxy for an
occupational deferment,

S@Ei@e:@n@mic‘stgtus was the éﬂl§ variable which did ﬁét
achieve sta?istical gignificance, This was true of both récial

. . : t
groups. Neither the unadjusted nor adjusted percentages revealed

differences in the raqgrgf‘service by individuals from different

social classes,’ These findings imply that a degree of social class

%équality was achieved in the military recruitment process during

the Vietnam erd,

Conclusion

The major findings of the preceding sections are summatrized in
Tables 8 through 10, Draft pressure alone performed as hypothesized
and was a significant predictor regardless of method of entry,
eligibility status, or race. Clearly, service in the armed forces
during the Vietnam era was a function of the unpredictable nature
of American foreign policy, and the fortunes of war. Other

Selective Service or institutional variables such as health
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L 1ijit;£i§né or parenthood were consistently, negatifely related to
b o all three dependent measures for whites only. Qﬁrthe other h;nd;
black fathers were as likeiy to enlist as non-fathers and blacks
with self-reported health limitations were drafted at average
rdtes. ’ ‘ !
The health variable revealed some puzzling fiﬁdinéé. When
' ineligibles are excluded from analysis, whites with self—rePQrted*>
health limitations entered, were drafted and emlisted at ?ates
- »  significantly below average, Blacks, alternatively, enlisted, were
drafted and entered the armed forces at average rates, This
coupled with the finding that blacks %ith health limitations were
drafted at average rates, is one of the major racial differences
uncovered in this study. Th;se findings suggest gh&t whites were
better able than blacks to convert marginel health liﬁitatians into
deférments which became de facto exemptions. This implies either a
large discrepancy between a black youth's perceived health
ilimitaticn and the armed forces health standards or that blacks with
marginal health problems were at a disadvantage in obtaining
tanpars:ry health deferments compared to similar whites,
r When looking at the eaquity dimension it seems that the burden
- of the war was placed most heavily on the "average" in terms of
educational attairment and mental ability. Soclioeconomic status

failed to achieve statistical significance for whites. Tt is

related to enlistment for blacks; however, this finding leads to
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_ Table 8
T ’ ) Contimed
.- Eay: (+) signifieaan nypothesized positive relgtiéﬁiﬁiﬁ between this category of the
. axplindtory yarizLls mnd the 1ikslihood of 1;@@; map enlisting. . .
. (=) eignifiesen nypothesized negative ralitia{:hi@ between this category of the
explanatory variable ard the 1ikeliho?d of & young nan snlisting. .
' : - {0) wsighifies no nypothecized relationship pefueen thiz rategary of the explunatory
’ variabls and the likelihoud of & young sAn enlisting. 1
} . . . .
+ wsignifies a signifTicaat. sbagrved positive relationship potveen this categary of the
sxplanitory vo-isble and the likelihpod of & young =an snlisting. .
= wsignifies s significant, obeerve] negative relaticnship betvwesn this category
of the explaratory variable anml the 1ikeliheod of & young man snlisting.
0 signifiee no significant ‘sbserved relationship botwesn this category of the
independent varisble &nd depenient measurs,
®rhe unemployment messurs 1s not shown because the high correlstion between the RA'p
on that variable anl t'.¢ dependent meaglure make the results guestionpable,
3 P .
hTh: selationship is n.t reporned when Jens than 20 secple cased.
. gThe F-rstio for the varisble teken &8 A whole wea not statistically significant,

Arhe F-ratio for the veriable tAken as 0 vhole was ltnfi;tje;};y significant.
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Table 9
Cantihued

#ignifiss o hypothesize) positive relstionsLip betvesn this category of the
explanatory variable and *he likelinood of bSeing Araftel

£ignifies wnhypotherized negutive relationship betwesn this category of the
explanatory vorisble snd the likelihood of bLeing drafted.

significs ne hypothezizea relationshiy between this category of the explankitory
werisbie &and tee likelinood of being drelfted,

wignifiez o significant.observed positiv: relrtionship betveen this category

of the explanatory veriatle and the likeliizad of Seirz Arafted,

aigrifics a sizifleant .cbscrved negative relationship betJeen this catsgory
of the evplonAiory veriables snd the 1ilklihns' of being drafted,

signifiea no significant observed relationship betvesn this categary of the
indepen.ient varisble and dipendint messure,

-Thc F-ratio for the variable taxcn &s & whole wos not statistically significent,

‘ﬁm relationchip vas nit 1 poried vksn leas then 20 sunple caars.

Exow stands for "krowledge of the vorld of vork”,
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: TABLE 10 )
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The Likelihood of Barving: A Comphrisos &f the Hypothesized Relationships-
with the Empirical Results

,7,7,7777 7‘I‘he F?@bgrblillty of Serving 77 T 7, B -
i __ Whites . Blmcks =
Explanstory” _ Tota) Eligible | Total ___Eligible
Variables Hy- Empiri- Hy- Empiri- Hy= Empiri- Hy- Empiri-
— s pothesia ,7&%7 pothesis| ecal | pothesis cal pothesis | . eal |
Draft Pressurs ) . ) ’
High } (+) + (+) 3 (+) * (+) - +
Health broblems , o ,
~Yes (-) - (=) - (-) - (=) 0
Some (=) - (=) = (=) - (-) -
Education . )
T o= (=) - (=) o (-) = (=) -
9-11 (+) - (+) - (+) ] (+) )
.o (+) * (+) + (+) + (+) +
13-15 (+) - (+) - {s) - 0 (+) -
14 - (=) ¢] (=) Q (-) = (=) -
17+ (-) ] (=) 0 (=) b (-) b
Fotentlal Wage 7 .
~ Lavw : (+) + (+) + (+) 0 (=) 0
Medlum . (0) - (0) (o) o {a) o
High {=) = (=) - (<) = (=) -
Ability . X :
~ Low (-) 0 . (*\')a 0 (=) Q (+) o
Yedium (+) + - {) + (+) + (+) +
High (=) o (=) o (-) Q (=) 0
Sorioeconcmic Status
Low (=) o (+) 0 (-) 0 (+) 0
Medium (+) 2 (+) 0 (+) s (+) o
High (=) o (=) ] (-) o (=) o
Rezidence
HE rentral Clty (-1 bl (<) 0 (=) a (-) o
NE Cther ] (=) 0 (-) 0 (=)= 0 (=) Q
NC Central City (0) 0 (0) ) {0) 0 (a) 5]
NC Other () (9) ) (&) 0 (0) [s]
fauth Urbakn (+) a (=} a (+) * (+) *
Sruth Fural (=) - (=) - (=) o (=Y ¢}
Weat () 3 (Q) o] {0) - (2) -

{Table cortisusd on nest pAge)
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Cont imed

\ (f}* »ignifies an hypothesized positive rilltlﬂﬁlhip between this category of the

sxplanatory wvariable and the liiﬂ;haad of & young wkn serving in the armed forces,

sigeifise ah hypothisized ragative rnlgﬂmip botvesn this entegory of thw
sxplanatory mﬂ;bh and the likelihood of & young man serving in the armed forces,

signifies no hypotheslzed relationship between this category of the explanatory
varisbie and the likellbood of /:;, young man serving in the armed forces, .

atgnifies s significant.oh d poiitive rel!tmmhip between this category of the
explanatory variable snd the 1likelihood of & & young man serving in the armed forces.

signifies a significant ,observed negative relationahip betveen this e;tinnr: of the
#XplanAtory variable and the likelihood of & young man xerving in the armed forees.

#ignifies no significant observed relationship between this-category of the
independent variable a&nd dependent meRsure,

shown Because t[ﬁ’:l;ﬁffglltlnn betvesn the NA's
ent measure make the results questicoable,

relationship 1s not r=por:

Wl

Kl uhen less than 20 sample cases.



the conclusion that some blacks in the lower SES levels enlisted

127

to avold or escape (at least tEmperarily) civilian labor market
conditions. These findings suggest that overall, eantralling fgr
educitian and §bility, a deg:ee of sacial class equity was aehieved

"In addition, enmpared to enlistment snd the likelihnnd sf sezviee

§

the draft seemed ta.hgvg a random c:x:m’p@nentg The adijw R 'g are

_mich lower and fewer variables are significant. It does seem that

to some degree the_":isk“ cf inductién-ﬁaé random.

For WhitESFPQtEﬂtial wage was significantly aﬁd 1nvefsely
related to both Enlistment and the 1ikelihcad of service, Wﬁile
it 1s not surprising that clvlllah wages are related to Cnlistmentr
it is an éspecially ﬁatewarthy finding that even in the presence
of the draft whites resp@ndtta'vages as an incentive (or diSs-

incentiyve) toenter the armed forces, Potential wage was not

related to enlistment among blacks, However, there was a negative
relationship betwesn high civilian wages and the likelihood of
service, Hence, blacks with a high potential earnings enlisted

at average rates but entered at below average rates, This suggests
that these men enlisted to avoid the draft, Young men who have the
potential to do well in the labor market are also the ones who

are most "quélifiEL" to fulfill military needs. Given the high
propensity fer a "qualifiel” black to be drafted, the men whose
potential in the civilian sector was high may have enlisted to

avoid the consenquences of the draft,

3
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’ CHAFIRR F
SUMMARY AND CONCLUSIONS
This study is a comprehensive investigation of the military
: ' ) -
- recruitment process during the Vietnam era. Using data from a
national sample of young men we focused cn'three re;ated‘quéstians:
first, wha servedg secondly, wha wag drafted; and figglly vwho

, chase tc enlist, This chapter discusses the majar\fiﬂdings and
\(whergi?glevaﬁt) assesses them from an eguity aﬁ;ndgeint_ In .

i -addition, the methodological contributions, policy implications and
\ i . ' i i:
directions for future research are discussed.
. - T X
: . \
B . ]
L

For the most part, the dependents measure Perf@rmeﬂgés
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hypothesized. Fathers served at rates significantly below average.
The one exception was enlistment among blacks., Black fathers
volunteered at a rate not significantly different from that for
non-fathers. Hence, blacks did use their hardship deferment to .
. - avoid the negative factors associated with the draft;'\HOWEVETQ
the £éﬁefits of enlistment (eii., steady work, training) were
es/ a substitute for the civjlian

enough to make the armed forces

sector.
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" The heslth mgasure reve&led sa%g {nteresting ¥4

| _Hhites with pear health served at below average rates reg;rdlgas of.

entry methad or eligibility Bt&tus‘ Blacks with repartsd health

;“li:itl$ians, on the ather hand, were drafted at r-te! ﬂﬁt‘i!Ehifi—

Qantiy different. than average, In addition, unlike whites, when
those ineligible for service are excluded from anslyéis; b;gcisrii%h
reported hesith limijations served st aveinge rates, These £ind-
ings suggest tha in-the'actﬁaluiﬁ%léme;tatian of the health
deferment policy whites and bla:ks were treated differently

The hardship deferment was not designed to bar fathers from -
service, Rather its purpose was to free them'frdm the 1i§5i1itg )
of the draft. Evaluati@n.af the hardship deferment 1éads one to

the conclusion that it was nEutrBl with respect to equity. The

‘5/-;

health measure revealed qﬁite a different picturé Blacks seemed
to have been at a disadvantage compared to whites in converting |
their ﬁealth limitations into de facto exemptions. Thiz
difference may be attributed to discriminatory practices during
the pre-induction physical. Alternatively, whites may have Eeen
more successful at pursuing the many avenues which lead to &

defermént., Whatever tﬁe reason, however, the empirical results
|

lIt should be noted that-the health variable relies on the .
respondent's subjective perceptions of his own health problems.
Hence, the validity of the conclusions reached here is subject
to the reliability of the res spondent's subjective perceptions.
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,Athiirricill 1ﬂequalitigs in 1mp1ementaticn of the health

def:rnnnt existed, f}

- 4

Education and Socioceconamic Status.

_ o _ - _ ) : S
The empirical results of the present study reveale& ‘that,
overall, those with no mare than eight years of fcrmal edugatian
were least: likely ta gerve while high schnel graduates participatEd

*and enlisted at the highest rates.> Black high scheai,grgduatgs '

were drafted at disproportiophtely high rates;'hcwever, %ﬁig wasg

" not the cgase for whites, ' Herlee, the many manpower recruitment
; o po

wpolicies of the Vietnam ersy-those which deferréd the highly

educated and exempted me%rwith low abilityﬁstEﬂdeﬁ to place a
;isprapcrtionate burden of military service on high school
graduates. Furthermore, a relatively greafer'“risggs@f induction
fell upon black high school graduates.

v

Regardless of race or eligibility status, social class backe
-ground failed to achieve significance in the li?élih@ad hf.SEIViEé
or likelilood of beiﬁgAdrafted models. This finding suggests that
S\ the-milita;k%did not draw disproportionately from any one social

class when fulfilling its manpower demands.

Even though high school graduate gerved 1£‘the greatest s
nu bers, their rates of service WEFE\gppraximEtei& half that of older
cold war era high school graduates, Davis and Dolbeare (1968, p. 128)-
rt that 74 percent of all high school graduates between the ages

7 and 34 in 1966 had ‘'served. The results of Table 7 in

ter Four show that 3L pemgent of the whites and 36 percent of

t black hlgh school graduates aged 21 to 29 in 1973 served.

&y
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Civilian Wages

nr}ft ;reﬂctlrn pmvsd ¥ be the st;‘@gaat s§1 predictdr. 3

Individ:mla whc hecsme draft eligible ‘between 1956 and 1968 were
j L
tvice ag 1ikely ta gserve as those who became eligible thraughaut e
. = * ¥ ’, .
tﬁé ather Vietnam era ygﬁrs. During the years of Egaviest fighting

~the gligihiliﬂ& standards were lowered iﬁd studenta were- cccasiﬁnally

‘reclassified frcm,gss to 1-A (in 1967 undergraduates were smet;més

i

drafted out of schaalg class rank was used'as the draft eriteriaﬁ)g

These were also the years when men were called Ain the greatest
\ -

numbers Hence the manpower needs of an intensifying war may
havelbeen the-single most impartant factor in ﬁegating’scme of the
earlier inequitable draft policies. L

The ;mpéct of wages on enlistment is of special policy cancerﬁ.
Téday the armed forces rely saléiy upon v@lunfeers to ﬁeet their :‘
human IESDQIQE>D§EdSZS The chief mechanisms—used by thé military.
in competing with the: civilian sector for maﬁpawer are the com-
petitive wage and an extensive recruitment network which stresses
training and other adva;tages of the armed forces, Previous
regearch efforts that utilized aggregate dé%a focused upon the
imééct of civilian-military earnings differentials on enlistment

et

3It was the only variable which was significant regardless of
entry method, race or eligibility status. -



O

ERIC

Aruitoxt provided by Eic:

f—
i
ol

Q?

s i , , .
among whites, In almost every instance, earnings differentials

were found to be tignificantly related to voluntary entry into

i

o explored the relation=

military service. Johnston and Bachman al: T

iy

ship between earnings and enlistment among whites. Unlike earliefr
studies they used panel iata and controlled for sociological and
psychological factorz. leowever, the authors found no relationship

between civilian wages and enlistment. The finding in the present

study supports that of the Gates Commission, Civilian earnings

a1

are indeed a significant factor in predicting enlistment among
whites, Furtherrmore, wages are also significant in explaining
the larger question of who serves,

The present stuly is the first to explore the relationship
betweeh civilian éafﬁiﬁg? and black enlistment. The empiricalg

results demonstrate! that blacks responded differently from whites,

FPotential wage was not significantly related to enlistment among

blacks. However, in the "wno serves' equation potential wage
was szignificant, althoush it obtained most of its explanatory
power from the strong negative relationship between military service
and high value:s on that variable, Hence, blacﬁs who had high

potential ~ivilian earningse enlicte! at average rates but entered

at below average rates, Thni- implies draft avoliance behavior by

[

et
s
[

those with relativel: Wigh matential wares, Certainly,

cee S1vear 7, Altman ani Fechter (1067),
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blacks with a high potential for labor market success (as measured
by wages) would be most likely to meet the = med forces minimum
standards, Given the very real threat of‘the draft for these men
it is possible that they enlisted at average rates to avoid the
draft. It should be noted that the hypothesized positive relation-
ship between low potential wages and the likelihood of serving or
enlisting were not confirmed, Perhaps blacks with low potential
wages may have been influenced by the war and perceived that

during the Vietnam era joining the armed forces was synonymous with

carrying & gun in Southeast Asia,

Methodological Contribution

In this study two different methods were used to test hypothese

(MCA) and logit. Statistical

\Ln\

multiple classification analysi

problems with the use of dichotomous dependent variables in

tated using logit to confirm the MCA re :ults. Logit and MCA

results are not lirectly comparable., A technique was developed

see Appendix ). A comparison of the transformed results revealed
P ra

that the predictel lirection ani magnitude of the logit and MCA

\T(

coefficients were, with few exceptions, ,similar, More importantly,
differences béthf%n “he two methods ii1 not change the inter-
1

pretation of the result:.

[
3
G
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Policy Implications

The findings of this study have at least four major impli-
cations for those responsible for meeting our nation's military
A
manpower needs. In the first place this study confirms the

effectiveness of wages as a useful incentive in attracting whites

into the armed forces. Moreover, wages proved to be a strong

predictor even in the presence of the draft, Hence, the all-
volunteer armed service restsz upon a firm foundation in its
attempts to recruit whites. Cecondly, the findings suggést'that

! to recruit blacks should place special emphasis

T

the strategy us

on factors other than wages. Ceveral results reported above (the

major motives of black enlistment. Hence, the recruitment policies
for blacks snhoul i emphasize the multitude of training and career
levelopment opporturitics that are available thraigh the armed

*

»
forces,

Althoupgh we currently are and will continue to be at peace

-

the poszibility of another limited war such asz Vietnam exists. The

such & context. The

1701
o
I
b
E\
b
3
J'.'l

resgults of thig researech effort are

combine! influrnoo LU the iratt precszare and petential wage
variahles 1ead =7 ire fpie: nolicy implication of this study., In
a limited-war cemrext o0 oiver volunteer=1nttery s/ssten couple
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with minimum health and ability standards would be an equitable and
effective method of meeting théfmanpower needs of the armed forces.
Furthermore, it would bé superior to selective service as a
procurement policy. A mixed volunteer-lottery system would have

the advantage of spreading the "risk" of the draft evenly. In
addition, enlistments would be motivated both through wages and
draft pressure, Fourth, the findings of this study suggest that

in the event of another draft, special care should be taken to

insure equity in the implementation of minimum health starddards.

Directions for Future Research

could go in at least three directions.
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vera] types of data used in the present study

'”Vﬂl

First, there are s
which couli be improvei; e.g., the health, ability, unemployment and
wage measurez, The health measuv is based on the respondents’
reported subiective health condition. The impact of health could be
better assessei by using the respondents' objective health condition.
bility that racial differences

’
merely reflecte? racial iifferences in subjective judgments con-
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Cérniﬁg the iefinition of a work or school-limiting health problem.

The NA category of the unemployment and ability measures in the

¥

present stuiy are highly correlated with the probability of entering

ized ability measure given to all res-
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sondents woul: be supericr, In aiiition, a more refined measure of
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the duration of unemployment would be an improvement. Finally,
measure of civilian-military wage differentials Wauldihave the
advantage of more accurately re flecting the concepts ﬁevelcped on
the economlc occupational choice models

The prfS®M¥ study is rather limited in scope, applying only to
the Vietnam era. Hence, the second direction for future research
addresses much broader dimensions of military manpower needs. A
comparable study exploring the /determinants of enlistment under the
all-volunteer system would be use ful Such a study would enable
comparison of the two methods of military manpower procurement. It
would be interezting to compare the types of iﬂ&ividuaIS}Who entered
or volunteered during the Vietnam era with the enlistees of the
all=valuﬁtéér_militafy of today. 1In addition, an understanding of
the differences an? zimilarities in the factors that are significant
in explaining enliztment woul? be beneficial in assessing how well
the different methois of manpower procurement meet policy objectives.

Thiri, further theoretical work is needed which places enlist-

ccupational choice or career

B
3
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development. Formal theories of occupational choice such as
Hollaend's, Roe'z, or Juper's  explore occ pat;anal choice, implicitly

assuming that the subject 1z In the civilian zector. When an

i

individual enters *ne gyme: Tortes he [ zimultaneously choosin

further {iccurcisn -f these *hecries see Osipow (1973),

141
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a different environment and an occupation within that enviromment;
; +

(e.g., electronic repairman, radio operator, pilot). Hence, a

theory which combines the joint selection of sector (military or

civilian) and occupation would be useful,
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APPENDIX A

THE POTENTIAL WAGE EQUATION N
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Table 11 Begr{éaéﬁ\ ftesul‘ﬁg?ar the Potential Wage Equation, by Race
3 Y =

A (t=value)

Dependent wvariable: WAGE®»D

Explan&téryc

variables © WHITES I BrAcks

(9.02)#un 5.42 T(2.11)n»
(3.30) %% 23.66 (1.55)%
(3.05) e 2.28 (0.14)
(3.59)## 10.12 (1.26)
(1.29)* -0.06 (=0.15)
(3.11)%nx 2.15 (3.62) %%
(-0.65) -16.16 (-1.18)
(=0.71) 0.22 . (0.88)
(3.62) % 14,18 .« (1.L4)*
(=l L) wsn -46.03 (=5.19)%#x
(0.23) 71.16 (2.16) %+
0.18

11.99

EDUCATION.
TRAIN P/M%

TRAIN S/c®
EXPERIENCE®
TENURE® =
KOWW .
HEALTH®

. SES

SMsA®

SOUTH®

CONST.

2

F=ratio

Number of )
respondents 1,283 500

Dependent Vbl
(Mean, std. dev.) 232.13 95.69 206.L3 92.95

« Universe: Males 21 to 27 years of age in 1973, who were not enrolled
and employed in the year of draft eligibility.

8This variable was measured in the year of draft eligibility.
EWEge or hourly rate of pay was deflated to constant 1967 dollars.

“Definition of tne variables: TRAINP/M--Training professional or
managerial = |; TRAINS/C==Training skilled manual or clérical
EXPERIENCE--number of years since leaving school; TENURE--meas
in months; - KOWW--a test of occupational information; HEALTH—-

he h problem limits school or work = 1; SES--an index of socio=

e

13
ed

ﬁ o=

snomic status of ental family; CMSA--respondent lived in an
BA = 1, (Ulr==rw:£uniert lived in the 3Zouth = 1.

; B @

» Slgnificant at the .10 Leve..
bl clgnificant at the .05 love,,
#R® Cigificant ot Lhe G0 Loy,
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" table 12 ™ thihg’ﬁ§ of » Not Exempted Young Man Enlisting in the Armed Forces during thé{ Vietnaa Era: 04 Rasults

1

' , HTE _ . haos —
. | Charscteristic Bughber of | lnadjusted ; Adjusted® | (F-ratio) Fuzber of | Unadjusted Aq,;u;tgar (F-ratio)
e Reipondents = Perceat ' Percent | teratio _ Respondents = Perceat JPertcent | t-ratlo
- 63k | (2.88)4
9% 1k 14 =1.08 T 95 8 10 =2.08*
32 16 |1k <2.560 253 17 19 0.41
9% 25 )N h.ave ko7 21 ks 2.17
562 .20 07 | -1 140 21 16 0.6i
S T Y R 0.5 18 10 1 -2,0u8
1% R -1.36 10 ¢ ¢ e
I .

Depencents* o (10.2z)#1 _ , (1.57)
none 2%07 20 | 20 3.12% L 9 - 19 1.21
sode - 160 : ! 10 -3.10% lpd 11 1k -1.21
raft ?résgu?j! (102.56)#4 (8.00)1¢

7 370 | 0 0 [ 9.7 e ) 23 | 2,650
1591 b1 ik . -2t 581 16 16 2,65
| _

B , : | (2] | (5,870
lov 17 X! 19 | =0,07 202 16 15 -1.l0
£ liur 16;9 > i L2 202 2 25 2430
Bisn b16 \ : Lo0.bp 20 Is L3 2,67
N3 651 5 i 16 BRI 529 16 17 D a1L6l

¢ !

!

i i ! |l ! (5.70)14
+60 il b 0.0 17 12 1 -1.56*
RS 43l X 19 ! 21 J 4.96 L& ] 1 =2, 1u®
§3 Cantrad Clry 19) 13 * i -0, 51 160 15 1l 2,208
47 Other 57k 23 0 0,3 21 5 i 2,249
Zouth Urban i 23 &3 |, Bye i1 2 25 bRl
South Rural el 18 b f -2, T5 21 20 23 1.95%
Weat 177 18 L =0, 2] ks i 5 =2, J7e
A ’ i ] ¢ ¢ ¢
|

Health Pratlen f L, L) (2.91)
ne 217 E ! | b2y 904 19 15 1,68
yes 250 " 5 | - 6.2 iy 6 10 | =1.68

{Table continued on cext pege )
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hh | 12  continwed -

Qursetiristic “Tambar of  |adiusted | Adusted® | (F-ratio) Ghalyuved | Adusted® | (Ferstio)

e a—— e __|Rasondents | Percert [ Jercest 1 torstlo i fefpoidfh __Percent | Percent [ t:Jatlo _J

) (20.31) 1 (2.49)
228 21 28 2,80 L I 18 1h =151

1499 A 22 ENLL 406 22 20 0.81
621 8 10 i, Lowe 126 1k 19 0,01
113 11 12 =1.18 1% 1k 23 a.51

(23.04) 00 EX-D

_vork expirimnce 9k kD) 17 -0.65° 8., 13 13
lov 1188 17 15 h.g7ee 385 16 15 -2,
padiun ith - 13 1k 03,0kt 191 19 18 0,38

!lkis

LV 1u8 13 15 =15 B4 1k 16 -0.72
1) 663 28 i 8, 63 22l 27 28 3.90e0

"

[

BB _ (i.82) : (
= ) w7 19 18 -0, L& W56 20 21

zediua %00 2 18 =0, 76 30} 2 19
high 1094 19 20 =0, 35 15 17 1k

M ' 19 29 1,28 113 13 9

bboy
B ek e

Total ar Averpde 2487 v 953
Grand Hesn’ 19
f2 . .12 01

11,0t 3.5k _

F=ratio

Upiverss: Mentally wnd physirally ellgibie {not clmsaified L-F) respondents 21-27 yourr old in 1973 vho were not discharied fros
the Arted Forces pricr to 1966,

Lhe charscteristic is measured &s of the year of draft eliglbllity.
bmugté by patipat regresslon Lecrelque of polding constant all ctber vefiables ehowp 1B the table,
CPercentagt fob sNiwm when tha catégory contain less than 20 respondents.

# Statistically significant et the .05 level
#) Statiptieally significant at the .01 level,
® Category ls aignificantly differert from thé grand m=an at the 05 level.
®¢ Category la sifnificantly different from the granl sean ot the (0L level.
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T o ltvderae

Ldj\aﬁﬁigb | (F-ratda)
Percert [ @ toratio gl

L}.nia,l@tgd
_Pereent

Musber of
Responients

Resparndents

Adjustea”
Ferrert

uated

t=ratioc

_WHITES BACG _
i wtea” | (P-ratio)

(0.¢6)
0.78

-1.27
0.64

554
1053
, B9

Ll

=i

s
- - e
— A W

) 1m4
i
high
RA

* Bl
%34
1695

19

| Tctal or Average 2467

Granl lew : 8
A,'
o 03

P=rntis L ok

559
27

“ B

15¢

Ls6
13

75
119

st [t |
(LN = -

.1

10
12

10
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Tabhie 14 ~ Tie Likalihood of & Kk Exrmpted Young Man Serving in the Arsed Porces during the Vietnam Era:

MCA Ripults
{

o o - N BLACKS 7 _
Charactorintic Nuber of | lnadjusted | Adjusted® | (F-ratio) ¥uber of | Unadjusted ldjﬁ_l_tiﬂg (F=ratlo)
- — Respondents | _Percept Pergtgt | t-ratio Responcents | Percept | Percest _t-ratio
gusﬁtﬁi@‘ | (5.71) 1 (6.3.)1
03 .9k 22 22 =1.58 95 12 18 -2, B5Ee
=3 122 » % ) 176 253 2 ¥ -0,k6
12 * 996 17 15 MR LL] g7 Lo » L glee
1315 - 562 i 27 =1.660 140 b 2k -1.85
16 iy %) - 16 27 -1.09 15 18 -2.09°
17r = 130 12 28 -0.51 10 ¢ e c
Dependents , (21.07) (5.62)4
. huie 211 1 k] L.igee BLs % 13 2.30%
175w 160 a 15 b hgre 108 15 22 2300
Lrat Prewy e’ (223.16)M ' (50.54 )00
hod, 870 L8 Ly 13.47v 2 L5 L 6.6748
ey 1597 0 21 =13.67%8 581 23 2k -6.67ve
g \ NIRRT . (5.29)04
low 175 L o .| 5.6 202 L0 35 1.3
nedi um 1018 B k[ 2,564 202 Lo- w 2.Love
b gh 16 3 il 0.%% 20 . L5 L6 1.lg
A 654 21 2 | -1.ikee 529 2 27 -3, 15%8
i - -
Res demoe ® (2.6 . _ (2.67)04
N2 Jetiral City 160 24 L) 0.2 7 ‘30 13 0.23
dE Uther Lig 28 kY 0,18 b& b 21 =1.57
e Central City 193 22 £ 0.0k 160 3 i 0.5 -
i Other 574 ¥ 5] 1.23 i1 13 7 .49
Seithern 1Jrhan 113 34 13 1.60 i ¥ ¥ 130
Southern haral 09 29 =5, J0% 291 k' 2 0.7k
Fe it i k] i 0,17 b5 11 i =2, 709
HTY 2 ¢ e ¢
Healzh Frob g™ , (65,41 )08 (2,57)
) ) 2217 = 3 8. coms 904 < ® 1,58
k17 ] 2% ; ] 16 =, ngee kg 18 2 =1,58

Fo L . .
(Tabie contimued o bext page)
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it e e i . ,!-:! ¥ ?7
.ii . k .
3 = b
L 13T
o '5;- f
TR aen
R BLACKS )
“Husber of | Unsdjusted | Adjus Waber of | Uadjusted’ | Myusted® | (F-retlo)
mpondents | Prcent | EQL@ -t-ilt._aiﬂ ey espongencs | FPercest | Percent | t-ratlo
(3. )00 = (3174
228 %o 2 1.60% 20 » k4 0.47
1k99 ¥ 13 3.92%0 Loé .3 B 0.58
627 1k 17 -5.gLee 126 23 20 -2.180
1113 28 13 6.h5 ¥ ¥ ! 0.2k
: (37.58)00 ‘ (11.20)0
,' Lt i | - ” M
work :ﬁiﬂnec ok E) ] 0,93 64 % 2] =1.58
1ov 119 21 2 -5.59% 35 2 2% - | =291
stdium ITh 21 72 =1, 7588 191 1 s 0,72
high 1k 18 21 =2, 740 84 .t 23 =2.00°
BA 663 (% 3 0. 7908 22l L3 L8 (P
) (0. %) (0.69)
v »7 il P 6.0} o 1 ¥ 0.37
néllum 900 2 i 0.62 33 i1 ® 0.3
high 1095 28 X 0,3 75 28 i =0.1h
7} 15 25 26 0,51 119 ) 2 0.Lé
Total or Average 2467 ! 953
Srand Hewn 10 1
}-d 20 1k
F-ratio 21.1k 6.5
Lﬁlﬁﬂei Mentelly and physicaily eligible {not classified k- f) reapondents. 2127 years old o i?T} vho vere not discharged fﬁ:! ‘

the Arzed Forces prior to 1966.
%he characteristic s measured as of the yesr of draft eliglbility.

.bﬂ.ijli_lﬁi*i by multiple regreasion technique of holding constant all ether variables shovn lm the tabla,

EParcentage not shown vhen the ::ti;ﬁfj@nt;iﬁl less than X0 respondents.

f Statistically significant at the .0} level.
M Satisticaily signifieant at the .31 level.

® Category 1s significantly differest fron the grand cean at the
88 Cwiegory i significactly ddfferent froz the grand meac &t the .0l level,

(g}
(P

.05 lews].
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APPENDIX C
LOGTE AND MCA: A COMPARISON
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o The purpose of this appendix is to indicate the similarity

between the MCA coefficients and those obtained through a logit
analysis. All in all the logit and MCA techniques yielded similar 4
results, Dif?erences in the magnitude of the predicted results

between the two methods were rare. Approximately 96 percent of

o
=

the 308 possible comparisons were within five percentage points c
v one another, 1In addition, there was only one instance when the
~predicted direction differedil bPerhaps most importantly, the
differences did not change the interpretagion of the resﬁltsi Fcf

example, the logit coefficients suggested that the impact of the

w

hardship and health deferments among whites were stronger than the
MCA adjusted percentages would suggest. _ \
In order to maké these comparigons it was necessary to trans-
5,
form ﬁke coefficients é%taiﬂed through the two different techniqueéi
The method of transforming the caéfficients is discussed in the

remainder of the appendix.

lThis excludes cases where the predicted direction was within
two percentage points of zerc,

N &
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The logistic model is of the following form:

— ‘ . .

B = vector of parameter coefficients

p = probability for the individual

Xy

vector of -independent variables for the individusl
From (1) one can derive

P, = [1 /"™ @

P

Differentiating p with respect to xj,

L ]

where: : '

Bj = the jth element of B
= H
thr:'the jth element of Xt-

Both Ei and p are unknown parameters and mist be estimated,

3
5
[ ]

]

= B_.'s are estimates using coeffielents from the logit analysis.

J
The method of estimating p is more complex.

The MCA technique permits one to calculate the mean value of
the dependent variable for a%l categories of pgedictar variables,.
FEach coefficient measures the "net" effect of that categary

(variable) upon the dependent variable, agtgé controlling for the
r.

. e
effects of all other predictor variables. For example, when the
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_ I | .
dege?n‘&nt variable is dicidtomous, the MCA technique.gllows one to

calculate fnf each independent variable ee%egery, the proportion of

that category which would have takgn the value "1" on the dependent

measure had the members of that category been "everege“ in terms of
[} .

all other variables entering into the analysis,
I . rx;i .

Hence, it was neeeeeery td_evelnete the ‘predieted proportions

>

from the 1ogit analysis in a wey which would hold "average" all

nther nntegnrieeg To do tnie p¥ was %timated by evelueting it at

the mean of each independent variable,

= [l + EX bjil

i = .
2

ONE

where b is the vector.of eetinneted loglt nneffinients and X is a

' vector enneietlng of tne eemple means of all independent verinblee.

The logit enelyeie %han in thle eppendin are eeleulated
eubetitntin‘g the estimates for the parameters of (3b) and
evnlueting b p*(l—p*) where p* is found by evelueting .

The lnglt program requ%ref that one nf the categories be
omitted when the predictor variable is described by a series of
dichotomous variables. 1In enntneet the -MC‘;A procedure does not
require that nngrnf the categories for each predictnr variable be

omitted. Hence, it was necessary to treneﬁnrm the MCA adjusted 0

{'_prnpnrtinne into deviations from the omitted category in order to

make them consistent with the logit results., This was done using



o

it
- %‘ b
the following formula: ’ ,° -
¢ -C . =C,  * ' )
13 7 1 omitted T iy :
where: o |
C,, = the adjusted percentage of category 4 “of predictor

13 variable 1

c 1 omitted = the adjusted percentage of the category of
- amitt predictor variable i which carrespands to the

omitted logit ‘ .
'y : ‘ ' k
C i j* = the transformed MCA coefficient which corresponds to
L L Cyye : e .
t
T A
;."
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The Center for Human Resource Research

The Center for Human Resource Research is a policy-oriented research
unit based in the College of Administrative 5cience of The Ohio State University.
Established in 1965, the Center is concerned with a wide range of contemporary
problems associated . with hurman resource development, conservation and
utilization. The personnel include approximately twenty senjor staff members
drawn from the disciplines of economics, educatior, health sciences, industrial
relations, management science, psychology, public administration, social work
and sociology. This multidisciplinary team 1s supported by approximately 50
graduate research associates, full-time research dassistamts, computer program-
mers and other personmel.

The Center has acquired pre-eminence In the fields of labor market
research and manpower planning. The National Longitudinal Surveys of Labor
Force Behavior have been the responsibility of the Center since 1965 under
continuing support from the Unlted States DJepartment of Lapor. Staff have been
called upon for human resource planning assistance throughaut the world with
major studies conduoted o Bolivia, Ecuador und Venezuela, and recently the
Ndational Science Foundation requested a review of the state of the art in human
resource planning. Seror perscunel are also engaged in several other arcas of
research including collective pargaining and labor relations, evaluation ana
monitoring of the operation ng%vérnmént employment and training progrdams
and the projection of health edi ton and facility needs,

The Center for Human Resource Resedarch has recejved over one million
aollars annudlly from government agencies and private foundations to support its
research n recent years. Providing support have been the U5, Departments of
Labor, State, and Healtn, BEducdtion and Welfare; Ohio's Health and Education
Departments anc Bureaw of Emplovment Services; the Ohio cities of Columbus
and Springfield; the Ohues AFL-C1O; and the George Gund Foundation, The
breadth of research interests fayv be seen by exarmining a few of the present
projects,

The largest o! the current projects s the National Longitudingl Surveys of
Labor ForcewBehavior. This pruject involves repeated interviews over a fifteen
yedr period with four groups of the United States population: older men, middle-

-aged wormen, and young men and women, T™e aqata are collected for 20,000

individuals .by the L.S. Bureau of the Census,'and the Center is responsible for
data analysis, To date dozens of research monographs and sperial reports have
been prepared by the staff. Responsibilities also include the& pregaration anc
distribution of daty tapes tor punhic use, Beginning in 1979, an add‘i?nal cohort
of 12,000 young rmen anc wofnen between the ages of 14 and 21 will be studied on
an annual basis for the following five years, Again the Center will provide
analysis anc public use lapes for this come”t.

The Cuality of Workirg L:fe Project 1= another ongoing study operated in
conjunction witny the L tes o spargheld ung Colwnbus, 11 an altermpt 1o
improve dolkg the produc tivity  a d the meanmgfulness of work for punl:
employees in, these_{wo murm’FpailtJE*‘; Center statf serve a5 third party
adfsors, as well as researchers, to explore new techmques fors attaining

v oTRAnAgement. worker <ooperalior.

(Conrinued on irsie of kaclk cover)
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